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ARTICLE |
PREAMBLE

The following Contract by and between the City of Fairfield, Ohio, hereinafter referred to as the "City",
"Management" or "Employer" and Local 4010, International Association of Firefighters, hereinafter referred

to as the "Union", is recorded in written form to meet the requirements as set forth in Section 4117.0¢ (A)
in the Ohio Collective Bargaining Law.
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ARTICLE 1l

RECOGNITION
SECTION 1. - MANAGEMENT RECOGNITION

Except as otherwise specifically provided herein, nothing contained in this Agreement shall alter the
authority conferred by law, ordinance, civil service rules and regulations, and Fairfield City Charter upon
any City official or in any way abridge or reduce such authority. This Agreement shall be construed as
requiring City officials to follow the procedures, agreements and policies prescribed herein, to the extent
they are applicable in the exercise of the authority conferred upon them by law.

SECTION 2. - IAFF RECOGNITION

The City of Fairfield recognizes the Union as the sole and exclusive representative of all employees as
hereinafter defined with respect to collective bargaining as defined under O.R.C. 4117.

SECTION 3. - "EMPLOYEE” DEFINED

The term employee, employees or firefighter as used in this Agreement shall refer to full-time employees
assigned to the following classifications:

Firefighter-EMT

Firefighter-Paramedic

Life Safety Inspector (40 hour per week position)
Fire Apparatus Operator

Fire Lieutenant

Fire Captain

Battalion Chief

Noohkwhn =2

The parties agree to cooperate in obtaining approvalfrecognition of the new classifications and title
change from Civil Service and the State Employment Relations Board.

All references to employees in the Agreement shall include both sexes; whenever the male gender is used
it shall be construed to include male and female employees.

SECTION 4. - UNION DUES

A, While this Agreement is in effect, the City agrees to deduct from the earnings of each employee
covered by this agreement, the Union initiation fees, dues, assessments or reinstatement fees, from
each pay period beginning thirty (30) days after the start of employment on the basis of individually
signed voluntary check-off authorization cards on a form to be furnished by the Unicn. The Union
agrees to provide the Finance Department with an up-to-date roster of current Union members as the
need arises. The amount of dues deducted each pay pericd will be of an equal amount.

B. The amount of dues, or initiation fees to be deducted from each employee shall be that amount as
certified to the City in writing by the Treasurer of the Union.

C. The amount of dues, and initiation fees, collected shall be turned over to the Treasurer of the Union
by the fifteenth (15th) day following the deduction.

D. Nothing contained herein shall be construed to require that any employee become a member of the
Union. The Union agrees to comply with all requirements of O.R.C. 4117.09 pertaining to dues. It is
specifically understood that the only responsibility the City assumes is to deduct the dues, initiation
fees, assessments, and reinstatement fees, in the amount specified by the Union and to forward such
dues, initiation fees, assessments, and reinstatement fees according to the terms of the Agreement.



The Union agrees to accept full liability financially and legally for any charges which may be filed,
fees, penalties, punitive damages, costs, and/or back pay liability arising out of the City's actions or
inactions involving dues, initiation fees, assessments, and reinstatement fees.

E. The Union agrees to save the City, its agents, employees and officials, harmless from any and all
costs, including witness fees, attorney fees, back pay awards, punitive damages, or any other cost
of prosecution or defense or any liability resulting from the prosecution or defense of any action or
inaction, claimed or otherwise, to which the Employer may be liable by virtue of the provisions of
this ARTICLE.

F. Itis specifically agreed that payment for the above specified reasons shall be made directly from the
Union to the party, and at no time, shall the Employer pay out any monies for any reason associated
with the provisions of this ARTICLE.

SECTION 5. - NEGOTIATING COMMITTEE

A The Union shall advise the City of the name of its negotiators, not to exceed five (5) members of
the bargaining unit. The five (5) representatives shall be paid their regular straight-time hourly rate
for hours spent in negotiating sessions during regular work hours; any hours spent negotiating
outside of the representatives' regular work hours will not be compensated by the City.

B. The names of the duly chosen bargaining representatives of the unit shall be submitted to the Fire
Chief or his designee sufficiently in advance of scheduled bargaining meetings, so as to permit
scheduling for continuity of operations within the department.

SECTION 6. - LABOR MANAGEMENT COMMITTEE

The parties agree that there will be a Labor Management Committee, consisting of not more than five (5)
representatives of the City and five (5) representatives of the Union. The Union representatives may include
those employees assigned to classifications listed in the Appendices and/or one (1) non-member
representative. The Committee shall meet to investigate, study, discuss and resolve issues affecting labor-
management relations. The Committee shall establish its own ground rules which shail include the right of
either side to call a meeting.

SECTION 7. - MEETINGS ON CITY PREMISES

The Union will be permitted to utilize approved City conference rooms including firehouse meeting rooms
for the purpose of Union meetings and committee meetings reasonably necessary for the conduct of union
business at reasonable hours. On duty personnel will be permitted to attend.

The City will permit the placement of union ballot boxes in each firehouse for the purpose of membership
voting.

SECTION 8. — UNION BUSINESS LEAVE

The City agrees to pay annually up to a combined total of fifty-four (54) hours of regular straight time off
with pay from their regular schedule for up to two (2) employees who are duly elected Union delegates or
alternates to attend annual conventions or conferences of the Union. The Union shall give the Employer at
least one (1) week written notice of the employees who will be attending such functions. Union business
leave may be accumulated for a two (2) calendar year pericd (i.e., 2 maximum accumulation of ane-hundred
eight (108) hours). Effective January 1, 2025, the hours shall be reduced to fifty-two (562) regular hours and
one hundred four (104} accumulated hours.



SECTION9. ~ BULLETIN BOARDS

The City shall maintain, at no cost to the Union, one (1) bulletin board to measure a minimum of 3‘ by 3' at
each fire station for Union business. The bulletin boards will be enclosed in glass and have the ability to be
locked. The Union shall be given a key to each bulletin board. The Union agrees to share half (1/2) of the
bulletin board with the Fire Chief or his designee to permit posting of federally mandated documents. The
bulletin boards shall be displayed in a prominent location in each fire station.

All notices which appear on the Union’s bulletin boards shall be posted by the highest-ranking local Union
official or his/her designee in the bargaining unit and shall relate to items of interest to the employees. Union
notices relating to the following matters may be posted without the necessity of receiving the Fire Chief's
prior approval:

Union recreational and social affairs;

Notice of Union meetings;,

Union appointments;

Notice of Union elections:;

Results of Union elections:

Reports of standing committees and independent arms of the Union, and;
Publications, rulings, or policies of the Union.
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All other notices of any kind not covered by "A" through "G" above must receive the prior approval of the
Fire Chief or hisfher designated representative. It is also understood that no material may be posted on the
Union bulletin boards at any time which contain the following:

Personal attacks upon any other member or any other employees;

Scandalous, scurrilous, or derogatory attacks upon the Administration;

Attacks on any other employee organization, regardless of whether the organization has local
membership, and;

Attacks on andfor favorable comments regarding a candidate for public or Union office, or for
office in another employee organization.

Any material which constitutes, or contributes to, a violation of any City policy.
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ARTICLE Il
MANAGEMENT RIGHTS

The management and direction of the affairs of the City are retained by the City. This includes, but is not
limited to, the selection, transfer, assignment and layoff of employees, the termination of probationary
employees, the termination for just cause of other employees; the making, amending and enforcing of
reasonable work rules and regulations; the securing of revenues of the City; the exercise of all functions of
government granted to the City by the constitution and statutes of the State of Ohio and the City Charter
and Ordinances; the determination from time to time as to what services the City shall perform; the
establishment or continuation of policies, practices or procedures for the conduct of its affairs and from time
to time as to what services the City shall perform; the change or abolition of such practices or procedures;
the determination of the number of hours per day or week any operation may be carried on; the selection
and determination of number of employees required; the establishment and changes of work schedules
and assignments; the contracting for the performance of such work as the City determines advisable and
the taking of such other measures as the City and/or management may determine to be necessary for the
orderly and efficient operation of the City; and the determination of the size and composition of the work
force. The City retains all rights except to the extent this Agreement specifically and expressly provides to
the contrary.

The exercise by the City of Fairfield of, its waiver of, or its failure to exercise its full right of management on
any matter or occasion shall not be precedent or binding on the City, nor the subject or basis of any
grievance pursuant to ARTICLE XIX, SECTION 1. The City’s right of management shall not be amended
or limited by any claim or unwritten custom, past practice or informal agreement.



ARTICLE IV

NON-DISCRIMINATION

The Employer, its officers and agents, and any person or persons of agencies responsible to the Employer
and the Union and its officers and members shall not illegally discriminate for or against any employee on
the basis of race, religion, color, national origin, sex, handicap, marital status, employee organization, or
political affiliation, age, or for the purpose of evading the spirit of this Agreement. The Employer and the
Union agree to abide by the provisions of applicable federal, state, and local laws and state or federal
executive order.

The Union and the Employer agree that membership in the Union shall be open to all employees in the
bargaining unit of the Employer regardiess of race, color, religion, national origin, sex, handicap, marital
status, political affiliation, or age. The employer agrees that there shall be no discrimination toward
employees by virtue of participation or non-participation in Union affairs as provided by Chapter 4117 of the
Ohio Revised Code.



ARTICLE V

HOURS OF WORK, OVERTIME, PREMIUM PAY

SECTION 1. - WORK PERIODS AND SCHEDULES

A

A work period shall consist of twenty-eight (28) consecutive days. Work will be scheduled one (1)
day on followed by two (2) days off. The normal workday shall consist of twenty-four (24)-
consecutive hours. Employees assigned to this schedule will be paid overtime for all hours worked
in excess of two hundred twelve {212) hours in a twenty-eight (28) day work period. The normal
schedule for employees assigned to this work period will consist of no more than nine (9) scheduled
workdays per twenty-eight (28) day work cycle as scheduled by the Fire Chief. The work peried
begins at the employee's regularly scheduled starting time on every fourth Monday and shail
coincide with two consecutive pay periods. Employees working this schedule shall be compensated
for two hundred twelve (212) hours of straight time pay and four (4) hours of overtime for each such
twenty-eight (28) day work period but will be paid cne-hundred six (106) straight time hours and
two (2) overtime hours each two-week pay period. Any hours worked in addition to the normal
schedule shall be paid at the overtime rate of pay.

On or before December 31, 2024, when an employee's scheduled one (1) day on, two (2) days off
schedule would normally result in the employee working ten (10) scheduled work days in a twenty-
eight-day work period, the employee shall work said tenth shift unless the employee notifies the
Fire Chief in writing at least thirty {30) days in advance that the employee will not work said tenth
shift. Employees working said tenth shift shall be paid for an additional twenty-four (24) overtime
hours for the pay period including said tenth shift. Should said scheduled tenth work shift fall on
one of the nine (9) designated holidays named in ARTICLE VII, SECTION 1, an employee shall be
paid in accordance with the provisions of ARTICLE VI, SECTION 1, Paragraph D.

Effective January 1, 2025, a work period of twenty-eight (28) consecutive days shall be maintained
pursuant to Section 207(K) of the Fair Labor Standards Act. Work will be scheduled one (1) day,
consisting of 24 hours on, followed by two (2) days, consisting of 48 hours off. Normal hours worked
shall be reduced to average 52 hours per week, 104 hours bi-weekly and 2704 hours annually by
assigning Kelly Days off. Any hours worked in addition to the normal schedule of two-hundred and
eight (208) hours in the twenty-eight (28) day work period shall be paid at the overtime rate of pay.
Employees shall be assigned nine {9) unpaid Kelly Days annually.

Kelly Day assignments shall be chosen by the Fire Chief or his designee in advance of employees’
selection of vacation dates pursuant to ARTICLE VIII, SECTION 2, Paragraph C. The assignment
of Kelly Days is not subject to the grievance or arbitration process.

The intent of this provision is to not exceed the two-hundred and twelve (212) maximum number of
hours permitted within the twenty-eight (28) day FLSA cycle and to avoid overtime liability to the

City.
Restrictions and/er limitations on Kelly Days are as follows:

1. Kelly Days are not deemed “hours of work” for purpose of overtime calculations.

2. Kelly Days are not accruable, cumulative, nor carried over from year to year.

3. Kelly Days are not pro-rated due to extended sick or injury leave. An employee on
extended leave will not be required to utilize sick leave or other paid accruals on their
scheduled Kelly Day.

4. If employee is on a temporary/light duty assignment, Kelly Days are not pro-rated,
accumnulated, carried forward, earned or otherwise accrued. Since employee assumes

a forty (40) hour work week when on a temporary/light duty assignment, he/she shall
not be entitled to a Kelly Day during said assignment.
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5. Employees may trade Kelly Days, subject to the prior approval of the Fire Chief or his
designee. Under no circumstance shall any trade of Kelly Days resuit in overtime
liability to the employer.

6. In the event there is a reduction in staffing and/or layofis within the Fire Department,
the Fire Chief, in his sole discreticn, may require the reassignment of Kelly Days.

D. On or before January 1, 2025, the City will take reasonable and appropriate steps to staff the
Department to accommodate the reduced fifty-two (52) hour work week and avoid overtime liability.
This sub-paragraph D expires upon expiration of this Agreement.

E. All Career employees assigned to a 24/48 schedule, will have a 0700-start time. However, the Fire
.Chief, reserves the right to determine the start time for all employees who are not assigned to a
24/48 schedule. The Fire Chief must give notice in writing to any affected employees a minimum
of thirty (30) days prior to implementing any such changes.

F Employees may be assigned to training or other special assignments for periods of two (2) calendar
weeks or less which involve work schedules other than those stated in sub-paragraph A, B or C of
this SECTION. Employees will receive pay for those periods in accordance with their normally
scheduled work hours {including regularly scheduled overtime) and will be paid overtime for total
hours worked in excess of the maximum hour periods stated in sub-paragraph A, B or C of this
SECTION.

G. No member of the bargaining unit shall remain on duty in excess of forty-eight (48) consecutive
hours followed by twelve (12) consecutive hours off whether it is due to a trade or working overtime
opporunities, except in cases of emergency as declared by the Fire Chief. In the case of an
employee working forty-eight (48) hours consecutively due to overtime, it would have to be due to
the employee already working a twelve (12) hour shift of overtime either before or following their
normal assigned unit day, and a consecutive twelve (12) hour overtime opportunity became
available that all other employees covered under this contract declined and the said employee was
next up for the overtime opportunity and accepted it.

H. The parties agree that the duties, authority, and responsibilities of the members of this bargaining
unit qualify for the partial exemption from overtime requirements contained in 29 U.8.C. Section
207 (k).

. Two employees of equal qualifications may voluntarily trade unit day assignments between
themselves at any time, subject to the prior approval of the Employer. In the event of a
Firefighter/Paramedic vacancy on a particular unit day assignment, the vacancy shall be posted for
fourteen (14) calendar days and employees may respond during the posting period. The vacancy
shall be filled by the most senior qualified employee who applies for the unit day assignment. The
Employer may deny an employee's request for a transfer for just cause which cause shall be
provided to the employee in writing. If such denial is grieved by the employee, the burden of proof
shall be on the employee. If a promotion is necessary to fill a vacancy, the promotional vacancy
will be filled pricr to posting a unit day transfer. The Employer may also change unit day
assignments involuntarily, provided that any such change for an individual employee shall not be
done more frequently than once in any twelve (12) month period and only after at least thirty (30)
days written notice to the employee.

SECTION 2. - PAY PERIOD

All employees shall be paid biweekly. Biweekly pays will be for the fwo-week period ending at the end of
the regularly scheduled shift for each class of employee on the previous Monday morning, and payday shall
be on or before the Tuesday of the following week, with deposit notices available at 2:00 p.m. on payday.

Effective January 1, 2025, an employee assigned a shift duty week shall be compensated at the equivalent
of an average fifty-two (62) hour duty week.



SECTION 3. - DIRECT DEPOSIT OF PAY

All employees shall have their net pay directly deposited into their personal account at a financial institution
of their choice. Direct deposit of pay is based upon the written authorization and instructions of the
employee. The City will endeavor to provide direct deposit with local financial institutions but shall not be
required to furnish direct deposit with any particular financial institution if the City determines that it is
impracticable to do so. The City shall have no responsibility for any errors or omissions made by the
employee's financial institution with regard to the direct deposit of the employee's paycheck or the
employee's personal account.

SECTION 4. - OVERTIME

A

Overtime is defined as all work performed in excess of the work period maximums stated in
SECTION 1 of this ARTICLE. Paid !eave shall count as work performed for purposes of this
SECTION. The rate of one and cne-half (1-1/2) times the regular rate of pay shall be paid for
overtime hours.

When in the opinion of the Fire Chief overtime by members of the bargaining unit is required,
overtime may be offered to employees who, on the roster, have the fewest aggregate overtime
hours worked and refused among those who are qualified and nermally perform the work that is
being assigned for overtime. Aggregate overtime hours worked and refused among employees
shall be calculated in one (1) year increments beginning January 1 of each year. Aggregate
overtime hours worked and refused for a new employee hired after January 1 of each year will
equal the average of all other employees covered by this contract on the new employee's start
date. Work that may constitute overtime for members of this bargaining unit may be performed by
part-time or other personnel at the discretion of the Fire Chief or his/her designee, except that
employee assignments to overtime for scheduled special events and weather emergencies will be
in accordance with procedures established between the Union and the Fire Chief.

Where there are errors in the distribution of overtime opporiunities, the Employer will be given the
opportunity to correct the error. The sole remedy for any employee who is not offered overtime in
accordance with the Agreement is limited to providing that employee the next overtime opportunity
(or opportunities) with the equivalent or greater number of overtime hours.

If an employee cannot be contacted, he/she shall be charged with the overtime hours offered and
the attempt to contact shall be recorded. No employee will be considered for overtime of a non-
emergency nature who is on approved leave.

In the event mandatory overtime becomes necessary, it shall first be given to the least senior
employee with the necessary qualifications to perform the work. Any employee working mandatory
overtime will be marked as having worked the mandatory shift and any subsequent mandatory
overtime shift will be given to the next least senior employee. This process will repeat for each
mandatory overtime assignment until the most senior employee has been mandated for an
overtime shift, and then the mandatory overtime assignments will begin again with the least senior
employee. This process will start with the least senior employee on January 1 of each year except
as modified by the following specific provisions:

Car Seat Overtime

1. Prior to January of each year, car seat technicians will be assigned specific Saturdays to
install car seats throughout the year based on sehiority and unit days. If the technician is
unable to work their assigned Saturday, they will need to initiate a trade or simply give the
shift away to another technician. All trades or shift giveaways should be properly
documented and the appropriate supervisor made aware of the change.

2. Each technician is required to contact the Administrative office the Thursday before their
assigned shift to see if any car seat installations have been scheduled. If two or more
appointments have been scheduled, the technician must come in and perform the
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installations. If fewer than two appointments have been made, the Shift Supervisor will
either assign an on-duty technician to complete the installation or reschedule the
appointment to a later date.

3. In the event mandatory overtime becomes necessary, it shall first be given to the least
senior qualified car seat technician. This car seat technician will be marked as having
completed a mandatory car seat installation detail and any subsequent mandatory car seat
instaliation detail will be given to the next qualified least senior car seat technician and this
technician will be marked as having worked a mandatory car seat installation detail. This
process will repeat until the most senior car seat technician has been mandated for
overtime and then the mandate will go back to the least senior car seat technician. This
process will reset on January 1 of each year.

The Employer agrees to pay for any overtime training, details, or work assignments involving the
following a minimum of three and one-half (3.5} hours pay at the overtime rate: Butler County
Technical Rescue (BCTR), Hamilton County USAR (HCUSAR), Hazardous Materials (Haz-Mat)
Technician, Water Rescue, Car Seat Technician or Butler County Fire Investigation Team (BCFIT).
Overtime for Honor Guard, CPR/AED Instructor, Hamilton/Fairfield SWAT Medic or Assistant Fire
Instructor training, details, or work assignments will be compensated on an hour-for-hour basis.
The overtime rate of pay will apply to all overtime for training required to keep active status on such
team or any scheduled work assignments or details involving any of these certifications. Overtime
work assignments and details shall follow the procedure set forth in Paragraph B of this SECTION.
Mandatory overtime will be filled per Paragraph E of this SECTION. The parties agree that Honor
Guard assignments or details may be performed on a volunteer, non-paid basis so long as the
assignmen{ or detail is not ordered by the Employer.

All new Firefighter/Paramedics and those Firefighter/Paramedics that previously signed offer-of-
employment letters requiring that they obtain and maintain Car Seat Technician, and CPR/AED
instructor must hold these certifications for ten (10) years from their date of hire. Participation in
these programs after ten (10) years would be considered voluntary. Employees no longer wanting
to participate in these specific programs after ten (10) years would need to give the Fire Chief six
{6} months advance written notice of their request to drop their cerdification and/er participation in
the activity. The right to drop a certification is dependent upon the availahility of other certified
personnel. The Fire Chief and the Union, through Labor Management Committee meetings, will
mutually determine the size and scope of, as well as the need for, each program. Employees
voluntarily participating in the programs listed in Paragraph F, whose training will be or has been
paid for through the Employer, will be required to sign an agreement to maintain the appropriate
certification for a minimum period of time as determined by the Fire Chief, not to exceed three (3)
years. An employee voluntarily participating in any of these programs must give the Fire Chief
notice of intent to drop a certification a minimum of six {6) months prior to the date the certification
expires. The right to drop a certification is dependent upon the availability of other certified
personnel. The Fire Chief and the Union, through Labor Management Committee meetings, will
mutually determine the size and scope of, as well as the need for, each program.

SECTION 5. - PYRAMIDING OF PREMIUM AND/OR OVERTIME PAY

The allowance of overtime or premium payment on any hour for which an empioyee receives overtime or
premium compensation eliminates that hour from consideration for overtime or premium payment on any
other basis. If the time worked falls under two or more overtime and/or premium pay classifications, the
higher rate shall prevaii.

SECTION 6. - DEPARTMENT RELATED ACTIVITIES/EMERGENCY CALL-IN/RECALL PAY

A

During a fire or other emergency within the recall guidelines as established by the Fire Chief, the
Shift Supervisor, Fire Chief or his designee may issue a "recall" page for all available personnel.
During a recall situation, the procedure for offering overtime to the individuals with the fewest
overtime hours worked and refused does not apply. Overtime hours worked on recalls do not count
as overtime hours worked or refused under the procedure for offering overtime to employees
covered by this bargaining unit.
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Off-duty employees covered by this contract who report to a scheduled training or department
related activity will receive overtime pay at the rate of one and one-half (1 1/2) of their normal hourly
rate. All off-duty full-time personnel shall also receive one-half hour travel time for responding to
the training or department related activity.

Off-duty employees covered by this contract will receive a minimum of one and one-half (1 1/2)
hours of overtime when responding to a meeting or department related activity. If the meeting or
training lasts less than one-hour, full-time personnel will be released from the training or department
related activity and will still receive the minimum one (1) hour of overtime pay plus one-half (1/2)
hour overtime pay for travel.

Off-duty employees covered by this contract will receive a minimum of three (3) hours call-in pay
when responding for a recall emergency or court appearance. If an emergency or court appearance
lasts less than three (3) hours, off-duty full-time personnel will be released from duty/court upon
completion of all details, but will still receive the minimum of three (3) hours overtime pay and one-
half {1/2) hour of overtime pay for travel.

In the event employees covered by this contract respond on a recall emergency that goes past
three (3) hours prior to the start of their next scheduled shift, they will be permitted to stay at the
firehouse and work while still receiving overtime compensation until the start of their next scheduled
shift. In the event of this occurrence, the employee shall not be entitled to compensaticn for a half-
hour travel time.

SECTION 7. - SHIFT TRADES

A

Employees with equivalent skilis and certifications may, with twelve (12) hours prior notice to the
Fire Chief or his/her designee, trade working hours or days off within a six {6) month period; but, in
the event of such trade, the hours worked shall be excluded in the calculation of the hours for which
the substituting employee would otherwise be entitled to overtime compensation. Where one
employee substitutes for another, each employee will be credited as if he or she worked his or her
normal work schedule for that shift. Each trade shall be in increments of one (1) hour. Each
employee may only participate in eight (8) shift trades of more than twelve (12) hours duration per
calendar year. Each trade of one full shift or more than twelve (12) hours shall count as one trade.
Shift trades of twelve (12) hours duration or less are not limited. Shift trades may be denied if the
Fire Chief or his/her designee determines that training schedules or other departmental functions
will be disrupted by a proposed shift trade. Except as hereinafter provided, if an employee fails to
report for an agreed trade assignment, the employee will be ineligible to participate in any trade for
a period of three (3) months following the date of the missed assignment.

An employee who agrees to work a shift trade will be obligated to report at the agreed upon time
and work the trade period on the same basis as his or her normal shift assignments. When a trade
involves less than a full shift, the employee working will remain on duty until relieved by the other
party to the trade or until the end of the regularly scheduled shift, whichever occurs first.

If a firefighter/paramedic or officer is ill or injured and cannot report to work for an approved trade
or must leave early while on a trade, he/she will owe the Fire Department the amount of time that
he/she was off during the trade, subject to the following:

1. Anyone leaving during a shift must obtain approva! from the Fire Chief or his designee.

2. Sick leave or other accrued vacation or perscnal time will not be accepted for a traded workday
as time repayment.

3. The firefighter/paramedic or officer will be placed on a special overtime sheet to be the first
called back to replace another individual to pay back this time prior to calling in the next person
on the overtime eligibility list, subject to the limitations of ARTICLE V, SECTION 1, Paragraph
E.
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4. The firefighter/paramedic or officer upon defaulting on a trade will pay back the Fire Department
the amount of time.

5. Compliance with repaying the time owed to the Fire Department shall be considered mandatory
for the employee, except when the employee is on approved leave or when reporting to work
is not possible in the opinion of the Fire Chief or his designee. In all other cases, if the individual
refuses to work the time, the amount of hours will be deducted from the employee's pay.

6. At the discretion of the Fire Chief or his designee, an employee who owes the Department at
least twelve (12) hours for an unfulfilled trade may be required to repay those hours in twelve
(12} hour increments.

The parties agree that the shift trades under this procedure comply with the requirements of 29
C.F.R. 553.31 and 28 U.S.C. 207 (p) (3).

Cther trades proposed to accommodate extended ilinesses or injuries as defined in ARTICLE XIV,
SECTION 11, may be discussed in the Labor Management Committee; denial of such other trades
shall not be subject to the grievance procedure.

SECTION 8. - REPORTING OFF DUTY

Any employee unable to report for duty for any reason where the employee intends to use sick leave must
notify the Shift Supervisor directly at least one (1) hour prior to the time he/she is scheduled for duty.

SECTION 9. - TRAVEL TIME REIMBURSEMENT

Employees traveling to City-owned facilities for work-related activities on their regularly scheduled off-day
will be compensated with one-half hour of overtime pay. Travel to and from non-City facilities for training,
etc., will continue to fall under ARTICLE XVII, B, SECTION 1, Educational Assistance.

SECTION 10. — TEMPORARY/LIGHT DUTY WORK ASSIGNMENT

A

If the Fire Chief is provided medical documentation establishing that an employee is injured and/or
ill and is temporarily unable to perform his or her full regular duties, the Fire Chief may extend in
writing a temporaryflight duty work assignment io the employee. A temporaryflight duty work
assignment is intended to enable the employee to work within medical restrictions, without being
responsible for fulfillment of all his or her regular duties. The employee shall accept and perform
the temporary work assignment unless medical documentation is submitted which confirms that
the Employee is unable to perform the job duties included in the temporaryflight duty work
assignment. If an employee fails or refuses to accept a temporary/light duty work assignment
without medical justification, he/she must use sick or other accrued leave during the period of the
temporary disability. Employees on a temporary/light duty work assignment will generally be
assigned to a weekly five (5) days on, two (2) days off, eight (8) work hours per day schedule, as
established by the Fire Chief, consistent with the operational needs of the Department. The
employee will not suffer any loss of his or her regular pay or benefits during the period of the
temporary/light duty work assignment, except that the employee shall not be entitied to payment of
any potential overtime opportunity lost as a result of not being assigned to his or her regular duties.

The Fire Chief may revoke the temporary/light duty work assignment at any time with forty-eight
{(48) hours written notice to the employee. The denial or revocation of a temporary/light duty work
assignment to an employee by the Fire Chief is final and shall not be subject to the grievance or
arbitration provisions of this agreement. However, the denial or revocation of a temporary/light duty
work assignment does not imply that either the employee or the Fire Chief agree that the employee
is or is not able to perform his or her regular duties. This temperary/light duty work assignment
language shall have no effect on use of leave, absence from work or job performance by the
employee, except as his or her duties are modified in a temporary/light duty work assignment.

An employee who sustains an off-duty injury or illness, and is extended a temporary/light duty work
assignment, must use sick or other accrued leave for any unpaid period of his/her temporary
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disahility.

D. Employees on a temporary/light duty work assignment shall not engage in any employment or
occupation where the employee performs duties which are inconsistent with the restrictions
identified in the medical documentation provided to the Fire Chief; or where the employee performs
any of the functions of his/her position with the City of Fairfield.

E. Probationary employees under this SECTION are subject to the extension of their probationary
period in accordance with ARTICLE IX, SECTION 1, Paragraph E of this agreement.

SECTION 11. - SHIFT REASSIGNMENT

In the event an employee is reassigned to a different unit day assignment, a reverse twenty-four (24) hour
shift shall be used to switch between the shifts. If the employee is moving forward (e.g., from U-1 to U-2),
the employee shall work the last twelve (12) hours of his/her original shift and the first twelve (12) hours of
the newly assigned shift. If the employee is moving backward (e.g., from U-3 to U-1), the employee shall
work the last twelve (12) hours of the newly assigned shift and the first twelve (12) hours of hisfher original
shift. Shift reassignments shall/may occur due to promotion, trade, vacancy or by management right and
shall be made in accordance with ARTICLE V, SECTION 1, Paragraph | of this contract.

SECTION 12. - ALTERNATIVE WORK SCHEDULE

Due to training requirements, an alternative schedule will be needed at times. The following will appty when
an alternative schedule is needed. An "out of town" class is defined as a class for which the City authorizes
lodging.

A. In-town Classes:
One (1) Day Class Employee will be paid overtime if not working hisfher assigned shift.

Two (2) Day Class City will pay overtime or provide time off at City's option.

Three (3) Day Class Employee will be excused from working his/her assigned shift that falls
during the three (3) day class.

Four (4) Day Class (Class does not begin on employee's assigned unit day) Employee will not
work his/her assigned unit day that falls within the class period and the
City will pay overtime or additional time off for the fourth-class day.

Four (4) Day Class (Class begins on employee's assigned unit day) Employee will not work
his/her first assigned shift that falls within the class period and will be
expected to return to work foliowing class on the fourth day to finish
working his/her shift.

Five (5} Day Class Employee will be excused from working two (2) shifts during the time the
class is scheduled.

B. Out-of-town Classes:
One (1) Day Class Employee will be paid overtime if not working his/her assigned shift.

Two (2) Day Class City will pay overtime or provide time off at City's option.

Three (3) Day Class Employee will be excused from working hisfner assigned shift that falls
during the three (3) day class.

Four {(4) Day Class (Class does not begin on the employee's assigned unit day) Employee will
not work his/her assigned unit day that falls within the class period and the
City will pay overtime or additional time off for the fourth-class day.

Four (4) Day Class (Class begins on employee's assigned unit day) Employee will not work
his/her first assigned shift that falls within the class period and will be
expected to return to work following class on the fourth day to finish
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Five (5) Day Class

working his/her shift. An employee will not be required to return to work on
the fourth day if the employee will arrive in town late or extensive travel
time is required during the fourth day.

Employee will be excused from working two (2) shifts during the time the
class is scheduled. Due to travel time, the employee will be excused from
the last half of their shift if travel time is required or the class is scheduled
to start the next morning following the employee's assigned unit day. An
employee will also be excused from the first half of hisfher assigned shift
foliowing the class if the employee arrives back in the Cincinnati area after
6:00 p.m. the night prior o his/her assigned unit day.
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ARTICLE VI

WAGES AND PERFORMANCE EVALUATIONS

SECTION 1. - WAGE RATES AND WAGE RANGES

A. The wage rates which shall be effective during the contract period of April 1, 2023 through
March 31, 2026 are set forth in attached Appendix A which reflects the following:

1. Effective April 1, 2023 employees shall receive a 1% base wage increase and 3%
lump sum incentive bonus, calculated after the base wage increase is applied;

2. Effective April 1, 2024 employees shall receive a 1% base wage increase and 3%
lump sum incentive bonus, calculated after the base wage increase is applied;

3. Effective January 1, 2025, hourly rates are as set forth in Appendix A.
B. A new firefighter-paramedic may be hired at a pay service step commensurate with his/her skills,
knowledge, abilities, and years of equivalent service. The service step rate shall be offered to the
candidate with the offer of employment.

SECTION 2. - PERFORMANCE EVALUATION

All firefighter-paramedics shall be entitled to an annual performance evaluation. Performance evaluations
shall take the form and be made in such a manner as prescribed by the City.

SECTION 3. - ACTING LIEUTENANT

When the Fire Chief appoints a non-rank employee covered by this contract to serve as an Acting
Lieutenant, an additional one dollar and seventy-five cents ($1.75) per hour shall be added to the
employee's base rate of pay for the duration of the appointment. The Fire Chief will appoint a non-rank
employee covered by this Agreement in the absence of an officer to provide supervision necessary to
oversee the operations of a district fire station. Appointments to the position of Acting Lieutenant shall be
at the discretion of the Fire Chief or his/her designee.

Parties agree that an Acting Lieutenant will be appointed at each of the three district fire stations in the
absence of an officer and shall be compensated as provided above. Parties further agree the
responsibilities of this position shall be defined by Fire Chief as deemed necessary to support the day to
day operations of the station.

SECTION 4. - ACTING CAPTAIN

When the Fire Chief appoints a Lieutenant or a non-rank employee covered by this contract to serve as
an Acting Captain, an additional two dollars {$2.00) per hour shall be added to the employee's base rate
of pay for the duration of the appointment. Appointments to the position of Acting Captain shall be at the
discretion of the Fire Chief or his/her designee.
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ARTICLE VI

HOLIDAYS AND HOLIDAY/PERSONAL LEAVE
SECTION 1. - HOLIDAYS

A. The following will be the only holidays under this contract. All holidays will be twenty-four (24) hours in
length.

New Year's Day
Easter Day
Memorial Day
Independence Day
Labor Day
Thanksgiving Day
Christmas Eve
Christmas Day
New Year's Eve

B. Employees scheduled to work on a designated holiday or any other special day the City closes its
offices, other than days to honor agreements with other bargaining units, will be paid at one and one-
half (1 %2) times the regular hourly rate. An employee who is scheduled off for a holiday but is called in
to work on a day other than their regular Unit Day shall be paid two and one-half (2-1/2) times their
normal hourly rate for all hours worked on the holiday. If the City closes its offices for unforeseen
circumstances, all employees not working will be compensated proportionately with ten and eight-
tenths (10.8) hours of straight time pay.

C. For all holiday pay under this contract, a holiday begins at the employee's normal starting time for a
regularly scheduled workday and ends twenty-four {24) hours later.

D. Inthe event that an empioyee's tenth work shift in a twenty-eight day work period (see ARTICLE V,
SECTION 1, Paragraphs A and B) is scheduled on one of the nine holidays named above, the employee
shall be allowed to designate another of the employee's work shifts within the same pay period as the
employee's tenth work shift for said pay period and will be eligible for pay at one and one-half (1 1/2)
times the employee's normal hourly rate of pay for hours worked both on said designated tenth shift
and on the named holiday.

SECTION 2. - HOLIDAY/PERSONAL LEAVE

The City will grant employees one hundred seventy-three (173} hours of holiday/personal leave time off per
calendar year at straight time which the employee may take off work in lieu of having scheduled holidays
and personal days. Said holiday/persconal leave time off may oniy be taken with prior approval of the Fire
Chief or his/her designee and provided twenty-four {24) hours advance notice of the request has been given
to the Fire Chief or his/her designee. Holiday/personal leave time off may be granted with less than twenty-
four (24) hours notice at the discretion of the Fire Chief or his/her designee. Such holiday/personal leave
time off for new employees will be earned cn the basis of fourteen (14) hours holiday/personal leave time
off far each complete calendar month worked during the remainder of the first calendar year of employment.
All other employees will be credited with one hundred seventy-three (173) hours holiday/personal leave
time off on January 1 of each year. Holiday/personal leave time off may be accumulated by an employee
up to three hundred forty-six (346) hours and may be used in conjunction with an employee's vacation with
the approval of the Fire Chief or his/her desighee. Holiday/personal leave time off accumulated in excess
of three hundred forty-six (346) hours shall be lost. Holiday/personal leave time off shall be taken in a
minimum of one (1) hour increments. Unused accumulated holiday/personal leave time shall not be paid
upon separation from employment.

Once each calendar year an employee may sell back up to 130 hours (i.e., the holiday portion) of accrued
holiday/personal leave at the employee's current hourly rate of pay. Said compensation will be paid with
the normal payroll but, if the compensation is for forty (40) or more hours, it shall be issued as a separate
payment for said pay period.
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ARTICLE VI

VACATION

SECTION 1. - VACATION EARNED

A. Each employee, after service of one year with the City not including prier employment with the State
of Ohio or any other political subdivision of the State of Ohio, shall have earned and will be due upon
the completion of said first year of employment with the City, and annually thereafter, one hundred
eight (108) hours of vacation leave with full pay. One year of service shall be computed on the basis
of twenty-six biweekly pay periods. "Annually thereafter” as set forth above shall be interpreted in
such a way as to allow employees to take their vacation any time between January 1 and December
31, regardless of when that employee's anniversary date falls, after one completed year of service
with the City.

1. An employee with seven (7) or more years of service with the City shall have earmed and is
entitled to one hundred sixty-two (162) hours of vacation leave with full pay.

2. An employee with fourteen (14) or more years of service with the City shall have earned and is
entitied to two hundred sixteen (216) hours of vacation leave with full pay.

3. An employee with twenty-four (24) years of service with the City shall have earned and is
entitled to two hundred seventy (270) hours of vacation leave with full pay.

4. Each additional five (5) year period of service with the City after twenty-four (24) years will add
fifty-four (54) hours to the empioyee's annual vacation leave.

B. After one year of service with the City as set forth in subsection A. hereof, annual vacation leave shall
be credited to each employee on January 1 of each year. If during the calendar year, an employee
attains enough years of service to entitlie him/her to an additional fifty-four (54) hours of vacation, such
additional vacation leave shall be credited to the employee on his/her employment anniversary date.

C. Anemployee who was previously employed by the State of Ohio or any political subdivision of the State
of Chio, earning vacation credits currently, is entitled to have his/her prior full-time service with any
of these employers counted as service with the City, for the purpose of computing the amount of hisfher
vacation leave, except that such prior service with the State of Ohio or any political subdivision of
the State of Ohio may not be counted toward the completion of the first year of employment with the
City which is a requirement for an employee to be eligible for vacation leave as set forth in subsections
A. through D. hereof.

SECTION 2. - VACATION ACCUMULATION CONVERSION OF SICK L EAVE SCHEDULING

A. Vacation time earned cannot be accumulated in excess of the accrual for the past three (3} years as of
December 31 each year. Vacation time accumulated in excess of the accrual for three (3) years will be
paid out to the employee before additional vacation accrues on January 1 each year. An employee
with an unpaid vacation ieave balance that was earned in a previous calendar year may request to
convert and to be paid out for a minimum of forty-eight (48) hours and up to a maximum of two (2) years
of the employee’s corresponding annual accrual of vacation leave hours. To be eligible for conversion,
the employee must maintain a minimum vacation balance equal to their current annual accrual.
Converted hours for paid out vacation leave must have been accrued in a prior calendar year. At the
employee's request, vacation leave hours will be deducted from the employee’s vacation leave balance
and paid out to the employee at hisfher current base hourly rate on a one for one (1:1) basis. An
employee opting for such a conversion of unpaid vacation leave shall make written application to the
Finance Department during the month of October; such applications must be received in the Finance
Department no later than October 31. Any accrued vacation that is not paid out pursuant to this
SECTION shall be eligible for payment upon separation from service. Note: The Employer and the
Union intend that payouts under this provision will be exempt from pension obligations on the part of
the employee and the Employer.
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F.

Each year an employee with an unused sick leave hour balance as of December 31 may convert up to
forty-eight (48) hours of that balance to vacation leave hours on a one for one (1:1) basis. An employee
opting for such a conversion shall make written application to the Finance Department during the month
of December; such applications must be received in the Finance Department no later than December
31.

Selection of vacation shall be by seniority subject to staffing needs as determined by the Fire Chief. An
employee may make his’her selection on November 15t of the previous year, December 15 of the
previous year, and final selection on February 15" of the upcoming year; however, after February 15th,
vacations can then only be changed with approval of Fire Chief and on "open dates". If the employee
decides to split his/her vacation, he/she may do so, but only after everyone has had a chance to pick a
first-choice date for his or her vacation. The second choices, third choices, etc., will also be by seniority.
A choice of vacation for purposes of first choice, second choice, etc., shall be defined as a period of
consecutive scheduled work days selected as a vacation period.

Employees who do not wish to post vacation may only take vacation on open dates with the
approval of the Fire Chief. Vacations scheduled during the vacation selection period of November
15th to February 15th of each year may not exceed the amount of vacation the empioyee will have
available during that calendar year.

After the vacation dates are selected, a vacation request form must be submitted to the Fire Chief not
more than thirty (30) or less than fifteen (15) days prior to the scheduled starting date. Vacations may
be canceled anytime up to the vacation date and rescheduled on open dates. Emergency situations
wilt be handled without regard to the above procedure by the employee and his/her supervisor.

Vacations of twenty-four (24) hours or less duration may be scheduled without regard to the above with
approval of Fire Chief.

Vacation leave shall be taken in a minimum of one (1) hour increments.

SECTION 3. - PAYMENT FOR UNUSED VACATION UPON RETIREMENT

An employee who retires or otherwise separates from the employment of the City for any reason shall be
paid for his/fher accumulated unused vacation leave up to a maximum of the employee's vacation accrual
for the past three (3) years. In the event of the death of an empioyee, such unused vacation leave shall be
paid to the estate of the employee.
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ARTICLE IX

SENIORITY AND PROBATIONARY PERIOD

SECTION 1. — DEFINITIONS

A.

Seniority shall be defined as the uninterrupted length of continuous full-time service with the City of
Fairfield Fire Department.

City service or length of service shall be defined as a period of time, measured in years, months, and
days that an employee has accumulated as a fulltime employee in the service of the City.

It is agreed that a probationary employee, or a provisionary or a temporary full-time employee, shall
have his/her job classification seniority and his/her City service dated from his/her date of hire, provided
hefshe receives a permanent appointment without a break in service.

All employees shall serve a probationary period of one (1) year and can be removed from the service
during this period subject to provisions of the Ohio Revised Code. Employees hired after April 1, 2002,
who do not have "Paramedic" certification shall serve a subsequent probationary period, specific to
paramedic skills, that extends six (6) months after a "Paramedic” certification is obtained.

Any employee who is injured, becomes ill or is on a temporary/light duty work assignment during their
initial one (1) year probationary period, and is subject to extended time-off duty, shall be subject to a
probation extension, which shall not exceed the amount of days that they were on injury, sick leave or
a temporary/light duty work assignment. The calculation of days counted will begin when said
employee is officially determined to be on injury, sick leave or a temporary/light duty work
assignment. The amount of days from the determined date until return to duty will be the amount of
days owed toward the probation exiension.
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ARTICLE X

LAY-OFF AND RECALL

Al lay-off and recall procedures utilized by the Employer will be consistent with the rules and
regulations of the Fairfield Civil Service Commission, applicable Sections of the Ohio Revised Code,

and the Fairfield City Charter.
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ARTICLE XI

PARAMEDIC CERTIFICATION

All employees who are certified paramedics on the effective date of this Agreement shall maintain
paramedic certification during the course of their employment. In the event an employee is having difficulty
getting their paperwork processed at the state level, it is the employee's responsibility to request a three
(3) month certification extension until the problem can be resolved. If, after all pending applicable
administrative appeals and extensions are exhausted, the paramedic loses certification, this shall be
considered just cause for termination.

Employees who do not have paramedic certification on the effective date of this Agreement are required to
acquire and maintain such certification through an approved institution. Fire Captains appointed prior to
December 18, 2000, shall be exempt from the requirement to obtain paramedic certification.

All employees hired after the effective date of this Agreement who do not already have paramedic
certification must acquire and maintain paramedic certification through an approved institution. Any new
employee must acquire paramedic certification within three (3) calendar years from date of hire. Failure to
obtain and thereafter maintain such certification shall be just cause for termination.

Employees assigned by the Fire Chief or his/her designee to training to obtain paramedic certification or for
the maintenance of current EMT or paramedic certification during the employees' working hours will be
released from duty without loss of pay. Employees so assigned during the employees' off time will be paid
at one and one-half (1-1/2) times employee's normal hourly rate as set out in the appendices herein for all
time worked.

Recognizing that the City incurs a considerable investment and expense in providing paramedic training to
members of the bargaining unit, it is agreed that those individuals who receive paramedic training provided
at the expense of the City after their appointment shall be required to reimburse the City for the costs of
such training if they do not complete the period of service in accordance with the agreement attached hereto
as Appendix B and incorporated herein by reference. This agreement will generally be executed as a
condition of appointment of new employees. However, existing employees to whom the agreement has
application will also be required to execute and abide by the agreement.
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ARTICLE Xl

RESIGNATION OR RETIREMENT

SECTION 1. — RESIGNATION OR RETIREMENT

A

The City expects, and the Union agrees, that employees shall make an effort to provide the City
with at least two weeks written notice of the employee's separation from service due to resignation
or retirement.

A full-time employee who separates from City service and provides the City with a minimum of six
(6) months binding written notice of resignation or retirement shall be paid a notice incentive of one
thousand five-hundred dollars ($1,500) with their final pay provided that the employee does not use
more than fifty percent (50%) of the total of the employee's most recent annual accruals of vacation
leave, sick leave, and personal leave during the employee's final six (6) months of employment.
Standard procedures for approval of leave time will be observed.

A full-time employee who separates from City service, who does not qualify for the notice incentive
under Paragraph B, and provides the City with three (3) months binding written notice of resignation
or retirement shall be paid a notice incentive of seven hundred fifty dollars ($750) with their final
pay provided that the employee does not use more than twenty-five percent (25%) of the total of
the employee's most recent annual accruals of vacation leave, sick leave, and personal leave
during said three (3) month period. Standard procedures for approval of leave time will be
observed.

In order to qualify for either of the incentives described in Paragraph B or C above, the employee
must actuaily separate from City service on the date specified in the written notice of resignation or
retirement unless the date is extended by mutual agreement of the City and the employee.

The City will make available a standard form to be used by employees who wish to qualify for either
of the incentives described in Paragraphs B or C above in order to assist employees in meeting all
elements for the written notice required.

Upon retirement from the City of Fairfield, with twenty (20} or more years of service with the City of
Fairfield, the employee with be awarded their badge and helmet.

SECTION 2, - PAYMENT OF ACCRUED BUT UNUSED SICK LEAVE UPON RETIREMENT

A

Retirement means disability or service retirement from the City of Fairfield, Ohio, under any State
or Municipal retirement system applicable to the City of Fairfield, from which the employee will
begin drawing benefits immediately. Payment for accumulated unused sick leave of employees in
the bargaining unit who retire shall be made as follows:

1. An employee who retires from the City with ten (10} or more full years of service with
the State of Ohio and political subdivisions of the State of Ohio, or any combination
thereof, shall be paid in cash for one-fourth (1/4) the value of his/her accrued but unused
sick leave credit. Payment under this SECTION shall not exceed the value of three
hundred twenty-five (325} hours of accrued but unused sick leave.

2. An employee who retires from the City with ten (10) or more full years of service with
the City of Fairfield shall be paid in cash for the value of hisfher accrued but unused sick
leave.

Payments under the above sections shall be based upon the employee's rate of pay at the time
of retirement and eliminates all sick leave credit accrued but unused by the employee at the time
payment is made. Upon the death of an employee entitled to0 a payment under this SECTION,
such payment shall be made to the employee's estate. Upon the death of a present employee of
the City, the employee's estate shall be paid for the value of the accrued unused sick leave of the
employee at the time of death, whether or not the employee would otherwise have been entitled
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to payment under this SECTION.

C. A one hundred thirty (130) hour sick leave bank will be established for all new employees that will
be available for their use in order to be paid if they have not accumulated sufficient sick leave and
are off work. This bank is for the first year of employment only, and must be repaid in future years
from sick leave accumulated.

SECTION 3.- DISABILTIY RETIREMENT

If it is determined by the City's physician or the employee's physician, that the employee is permanently
disabled so as to be unable to perform the regular or ordinary duties of an employee's position, then the
employee shall promptly submit a proper application for disability retirement to the Police and Firemen's
Disability and Pension Fund. The employee shall provide to the City copies of all correspondence and
documentation provided to the Police and Firemen's Disability and Pension Fund. The employee shall also
sign a release to enable the City to obtain information from the Police and Firemen's Disability and Pension
Fund regarding the status of his/her retirement application and/or will assist the City in obtaining such
information. The determination of disability retirement eligibility by the Police and Firemen's Disability and
Pension Fund shall be binding upon the employee and the City. Any employee who is determined to be
eligible for disability retirement shall retire immediately.
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ARTICLE Xl
FITNESS

It is hereby recognized that the IAFF/IAFC Labor Management Wellness and Fitness Initiative will be
recognized as the standard for the improvement of the quality of life for all uniformed employees covered
under this agreement. It is understood that this program is not punitive in nature; however, participation
shall be considered mandatory for ali employees covered under this agreement. The City agrees to
maintain the current level resources to support the wellness and fitness program as well as to provide an
annual physical examination for all career uniformed employees in accordance with this standard. The City
agrees to provide sufficient opportunities for employees to participate in this program during normal working
hours; however, it is understood that each employee shall be required to participate in a physical fithess
program for a minimum of sixty (60) minutes during each shift as outlined in this program, except as waived
by the Fire Chief. Local 4010 hereby agrees to work cooperatively with the Fire Chief to address any
problems or concerns identified during the annual physical for the purpose of initiating non-punitive
corrective action and to work towards improving the physical condition of the employee.

Employees covered under this agreement will be assigned a specific time by the Shift Supervisor to
complete the required exercise program. During this time every effort will be made to reassign the employee
from a medic unit to a position where they are less likely to be interrupted during the work out period.
Nothing in the agreement shall be construed as to prohibit multiple employees from working out as a group.
Exercise time may be scheduled by the Shift Supervisor between the hours of 08:00 hours to 20:00 hours
each day.

In accordance with department policy (4.42.8), if deemed necessary by the Fire Chief, employees covered
under this agreement may be referred for medical evaluation following illness or injuries, or if by
observation, a noticeable physical deficiency exists and/or a suspected medical problem is noted.

All issues not specifically mentioned regarding this ARTICLE that were brought up in negotiations during
January 2017 will be discussed in future Labor-Management Committee (LMC) meetings. Both parties
agree any Fitness/Wellness Program should be professionally managed. Professionally managed is not
intended to mean by an outside agency, entity, group, etc.; however, it may involve the advice/services of
professionals trained in areas related to health, fitness and/or wellness that may or may not be City of
Fairfield employees.
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ARTICLE XIV
LEAVES AND LEAVES OF ABSENCE
SECTION 1. - LEAVES OF ABSENCE

Leaves of absence without pay may be granted inaccordance with the Civil Service Commission Rules and
Regulations.

SECTION 2. - REINSTATEMENT

An employee absent from work because of any service connected cccupational illness or injury, as
determined by the Industrial Commission, shall be entitled to reinstatement at the same rate of pay received
immediately prior to the date of such illness or injury, plus any contractual increases, upon approval
of histher application to return to work.

SECTION 3. - FUNERAL LEAVE

A An employee will be granted funeral leave totaling twenty-four (24) scheduled working hours
without using sick leave, for such time as may be reasonably needed for the purpose of attending
the funeral of a member of his/her immediate family. An employee will be paid his/her normal
straight time hourly rate for any such funeral leave.

B. To be eligible for payment, an employee must produce some evidence of said death in the form
of a public notice or its equivalent. For the purposes of this SECTION "Immediate Family” shall be
construed to mean husband, wife, child, mother, father, brother, sister, stepchild, stepmother,
stepfather, grandmother, grandfather, grandchild, great-grandmother, great-grandfather, mother
or father of wife or husband, foster parents, son-in-law, daughter-in-law, grandmother or
grandfather of wife or hushand, brother-in-law or sister-in-law, or legal guardian.

SECTION 4. - MILITARY L EAVE

Permanent public employees of the City of Fairfield who are performing military duty shall receive pay
in accordance with Ohio Revised Code Section 5823 .05, but shall not receive payments in excess of
those required by Ohio Revised Code Section 5923.05. "Permanent public employee" and "military duty"
as used inthis SECTION are as defined in Ohio Revised Code Section 5903.01.

SECTION 5. - WITNESS OR JURY DUTY

Employees shall receive full pay for regularly scheduled working hours on any day when an employee
is required to appear as a witness or defendant before any court as a result of their normal duties as
an employee of the City of Fairfield. Any other court appearances not directly related to employment with
the City of Fairfield will not be paid. An employee will also receive full pay for regularly scheduled hours
on any day when the employee is required to sit for jury duty by the United States or Ohio courts.
Any fees received by an employee for such activity shall be remitted to the Employer, unless such duty is
performed outside scheduled working hours for such employee.

SECTION 6. - SICK LEAVE PROVISIONS

A One hundred thirty (130) hours of sick leave shall be granted to each employee on January 1 of
each year. There will be a maximum accumulation of thirteen hundred {1,300) hours of sick leave.
Accumulated sick leave in excess of thirteen hundred (1,300} hours shall be paid by the City on a
one-for-one basis prior to February 1 of any year. Sick leave may be used upon approval of the
appropriate administrative officer of the City for any of the causes set forth below:

1. Absence due to personal iliness.

2. Absence due to personal injury.

3. Exposure to contagious disease which could be communicated to other employees.
4, Serious illness or injury or death in the employee's immediate family which for this
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B.

SECTION shall include: husband, wife, father, mother, sister, brother, son, daughter, in-
laws, foster parents, and stepparents.
5. Pregnancy of the employee.

Sick ieave shall be taken in @ minimum of one (1) hour increments.

SECTION 7. - MATERNITY/ PATERNITY LEAVE

The City will provide up to twenty-four (24) hours of paid maternity/paternity leave to an employee for the
birth or adoption of his/her child. The leave may be taken within the two (2) week period following the birth
of a child or the date on which the adoption is finalized by a court of competent jurisdiction. The employee
will be paid only for those scheduled days of work the employee is absent as a result of this leave.
Employees will not be paid for days scheduled off which fall in the approved leave period described above.

SECTION 8. — INJURED ON-DUTY LEAVE

A

An employee who sustains a work-related injury/iltness shall be eligible for “injured on-duty” regular
pay and benefits for up to one (1) year from the date of the industrial injury/iliness. This period may
be extended at the sole discretion of the City Manager for up to one (1) additional year if the
member is a bed patient in the hospital or has a realistic prognosis of returning to duty during the
second year. The injury/illness must be incurred while the employee is on active duty, directly
caused by conditions of employment as a firefighter and in the course and scope of employment.

If the Fire Chief is provided medical documentation establishing that:

1- An employee is temporarily unable to perform his or her full regular duties following an
industrial injury/iliness, and

2- s able to work a Temporary/Light Duty Assignment;

the Fire Chief may extend in writing, and employee shall accept, a temporary/light duty work
assignment in accordance with ARTICLE V, SECTION 10 of this Agreement.

Any period(s) worked on a temporary/light duty assignment due to an industrial incident shall be
included in the one (1) year calculation. Any new condition, aggravation or reoccurrence of an injury
or iliness, which arises from the original industrial incident, shall not result in injured on-duty pay in
addition to the one (1) calendar year provided in this paragraph. The employee shall not be entitled
to payment for any potential overtime opportunity lost as a result of not being assigned to his or her
regular duties.

All employees receiving injured on-duty pay under Paragraph A shall also apply for workers'
compensation medical benefits. Gross payments by the City under this SECTION shall be reduced
by the amount of any worker's compensaticn wage benefits or disability insurance benefits received
by such employee which arises from full or partial contributions made by the City of Fairfield. The
City shall continue to pay the employee's full salary until worker's compensation benefits are
received by the employee. The payments by the City will be adjusted for any back award of worker's
compensation benefits at the time such benefits are received by the employee.

If it is determined by the City's physician or the employee's physician, that the employee is
permanently disabled so as to be unable to perform the regular or ordinary duties of an employee's
position, then the employee shall promptly submit a proper application for disability retirement to
the Police and Firemen's Disability and Pension Fund. The employee shall provide to the City
copies of all correspondence and documentation provided to the Police and Firemen's Disability
and Pension Fund. The employee shall also sign a release to enable the City to obtain information
from the Police and Firemen's Disability and Pension Fund regarding the status of his/her
retirement application and/or will assist the City in obtaining such information. The determination of
disability retirement eligibility by the Poiice and Firemen's Disability and Pension Fund shall be
binding upon the employee and the City. Any employee who is determined to be eligible for
disability retirement shall retire inmediately. If an employee retires without returning to active duty,
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no accrued holiday/personal ieave will be paid out.

C. Employees granted injured on-duty pay under Paragraph A above shall be entitied to their normal
vacation, holiday/personal leave and sick leave accruals. An employee granted injured on-duty pay
shall not be disqualified from the perfect attendance award under ARTICLE XV, SECTION 2 if the
employee is otherwise qualified.

D. In cases where the employee can recover lost wages from a third-party, other than from a disability
insurer's policy paid for by the employee, the City of Fairfield shall be subrogated to those wages
paid during the injured on-duty leave. Employee shall reimburse the City of Fairfield such wages
upon recovery from the third-party.

SECTION 9. - INDEPENDENT PHYSICAL OR MENTAL EXAMINATION

Whenever an employee presents a doctor's diagnosis in justification of any medical leave, a doctor's
certification to return to work or a request for a reasonable accommodation due to the employee's physical
or mental limitations, the City may require the employee to have a physical or mental examination by a
physician or psychologist selected by the City. The results of the examination will be provided to the City
and the City will pay the fee for the examination.

Where a medical question is at issue, the City Manager shail, upon receiving a written request for an appeal,
obtain a medical opinion from an independent third party who shall be mutually agreed to by the employee's
physician and the City Manager. The selection of a third party shall be made within fifteen (15) days of the
appeal request unless an extension is agreed to by the parties. The third party shall render a medical
opinion within thirty (30) days of the selection and the decision of the third party shall be binding. The City
will pay the fee for the third examination.

SECTION 10. - DONATED LEAVE TIME

All members of the bargaining unit shall be eligible for donated leave benefits, subject to the terms of this
SECTION, to relieve hardship resulting from extended illness or injury to the employee or a member of the
employee's immediate family. For purposes of this SECTION, immediate family is defined as: husband,
wife, father, mother, sister, brother, son, daughter, in-laws, foster parents, and step parents.

A When an employee notifies the Fire Chief that his/her sick leave balance has been or is about
to be exhausted, the Chief or designee shall investigate:

1. The character of the present ailment impacting the employee or family member,
2. The prognosis from the physician treating the employee or family member.
B. The Fire Chief shall execute a letter to the City Manager, setting forth:
1. The details of his/her investigation;
2. Any recommendation he/she may have concerning the employee's eligibility as a

recipient of donated sick leave time.

C. If the City Manager approves a recommendation for an employee to be the recipient of donated
sick leave time, a member of the bargaining unit wishing to voluntarily donate time for the
benefit of such approved recipient shall submit a request to his/her supervisor listing the name
of the beneficiary with the number of hours to be donated and the source of those hours (i.e,
sick leave, vacation, or holiday/personal leave). An employee donating sick leave time will not be
eligible for an attendance incentive award in the year of such a donation. A decision by the City
Manager to deny a recommendation to allow donations shall not be subject to the grievance
procedure.

D. In no case will donated time be employed to extend an employee's period of sick leave beyond a
recommended disability retirement date as established by the retirement board.

E. An employee may be the recipient of no more than six hundred fifty (650} hours of donated
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leave in any calendar year. All donated time shall be non-refundable to the donor.
Donated time shall be converted to its cash equivalency and paid to the recipient at hisfher

regular hourly rate. All donated time, regardless of its source, shall be credited to the recipient
as sick leave.
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ARTICLE XV

LONGEVITY AND ATTENDANCE INCENTIVE AWARD

SECTION 1. - ELIMINATION OF LONGEVITY PAY

The members of the bargaining unit acknowledge that additional pay increments and steps negotiated as
a part of the contract dated April 1, 2008, through March 31, 2011 were accepted by the bargaining unitin
lieu of the prior practice of paying longevity pay.

SECTION 2. - ATTENDANCE INCENTIVE AWARD

A

Each permanent, full-ime employee shail be eligible to be paid a one-time incentive award of
$225.00 if the employee achieves perfect work attendance during the attendance period as
defined in Paragraph D below.

This benefit will be paid on or before January 15 of the year following the year of perfect
attendance.

Employees absent from work due to vacation, holiday leave, funeral leave, personal leave,
attendance at seminars, training functions, or other duty-related absences from the norma!l work
schedule shall not be considered absent from work for purposes of this benefit. Any leave without
pay shall disqualify an employee from receiving this benefit or as directed by law.

The period for measuring such attendance record shall commence on the first day of the first pay
period paid in a calendar year and end on the last day of the last pay peried paid in the same
calendar year.

Newly employed and separating employees shall be eligible for a prorated benefit based on one-

twelfth (1/12) of the award, as merited by the employee's attendance for each completed service
month. To receive credit for a service month, the employee shall have worked in that entire month.
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ARTICLE XVIi

PROMOTIONAL PROCEDURES

The provisions of Ohio R.C. Chapter 124 and any other section of the Ohio Revised Code notwithstanding,
the following shall be the procedure for the appointment to the positions of Battalion Chief, Fire Captain,
Fire Lieutenant and Fire Apparatus Operator.

SECTION 1. - PROMOTIONS TO BATTALION CHIEF

A

Whenever a Notice of Retirement or Resignation is given to the City by a Battalion Chief in the
Fairfield Fire Department, the City Manager shall certify that fact to the Civil Service Commission,
and, if no eligibility list for such position exists, the Civil Service Commission shall within one
hundred twenty (120) days conduct an assessment center procedure which shall be open to those
individuals who have completed three (3) years at the rank of full-time Fire Captain in the Fairfield
Fire Department, who are certified at Fire Officer Level | in accordance with the provisions of NFPA
1021, and who are within certain limitations to be determined by the Civil Service Commissionh as
to citizenship, residence, age, experience, education, health, habit, and moral character. After such
assessment center procedure has been completed, an eligibility list shall be established in
accordance with the rules of the Civil Service Commission, except as otherwise provided in this
SECTION.

In the event that there is not a sufficient number of individuals willing and qualified as stated in
subsection A hereof to make an assessment center for the full-time position of Battalion Chief
competitive (i.e., the number of vacancies plus one), then the examination shall be opened to those
in the Fire Lieutenant classification with a minimum of six (6) years full-time service in a fuli-time
defined benefit pension plan, until the examination is competitive, and if such lower full-time ranks
are exhausted, the examination may be opened fo the general public. The opening of the
examination to lower full-time ranks and/or the general public shall be subject to certain limitations
to be determined by the Civil Service Commission as to citizenship, residence, age, experience,
education, health, habit and moral character. In the event the Civil Service Commission opens the
examination to those other than Fire Captains and based upon a review of the qualifications of the
applicants, the Commission may include a written test as a qualifier to participate in the assessment
center procedure.

Upon request of the City Manager, the Civil Service Commission shall certify the names of three (3)
persons standing highest on the eligibility list for Battalion Chief. Upon such certification, the City
Manager may appoint any of the persons so certified. The Civil Service Commission may certify
less than three (3) names from an eligibility list if the list contains less than three (3) names;
however, in such a case the City Manager as the appointing authority may request that the Civil
Service Commission take the necessary steps to prepare a new eligibility fist.

An employee promoted to the rank of Battalion Chief shall achieve certification at Fire Officer Level
Il in accordance with the requirements of NFPA 1021 as a condition for successfully completing
the one-year probationary period for such promotion.

SECTION 2. - PROMOTIONS TO CAPTAIN

A

Whenever a Notice of Retirement or Resignation is given to the City by a Fire Captain in the Fairfield
Fire Department, the City Manager shall certify that fact to the Civil Service Commission, and, if
no eligibility list for such position exists, the Civil Service Commission shall within one hundred
twenty (120) days conduct an assessment center procedure which shall be open to those
individuals who have completed two (2) years at the rank of full-time Fire Lieutenant in the Fairfield
Fire Department, who are certified at Fire Officer Level 1in accordance with the provisions of NFPA
1021, and who are within certain limitations to be determined by the Civil Service Commission as
fo citizenship, residence, age, experience, education, health, habit, and moral character. After such
assessment center procedure has been completed, an eligibility list shall be established in
accordance with the rules of the Civil Service Commission, except as otherwise provided in this
SECTION.
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In the event that there is not a sufficient number of individuals willing and qualified as stated in
subsection A hereof to make an assessment center for the full-time position of Fire Captain
competitive (i.e., the number of vacancies plus one), then the examination shall be opened to those
with less than two (2) years in the rank of Fire Lieutenant. In the event that there is still not a
sufficient number of individuals willing and qualified as stated in subsection A hereof to make an
assessment center for the full-time position of Fire Captain competitive (i.e., the number of
vacancies plus one), then the examination shall be opened to those Firefighter-Paramedic
classification with a minimum of six (6) years full-time service in a full-time defined benefit pension
plan, and if such lower full-time ranks are exhausted, the examination may be cpened to the general
public. The opening of the examination to lower full-time ranks and/or the general public shall be
subject to certain limitations to be determined by the Civil Service Commission as to citizenship,
residence, age, experience, education, health, habit and moral character. In the event the Civil
Service Commission opens the examination to those other than Fire Lieutenants and based upon
a review of the qualifications of the applicants, the Commission may include a written test as a
qualifier to participate in the assessment center procedure.

Upon request of the City Manager, the Civil Service Commission shall certify the names of five (5)
persons standing highest on the eligibility list for Fire Captain. Upon such cettification, the City
Manager may appoint any of the persons so certified. The Civil Service Commission may certify
less than five {5) names from an eligibility list if the list contains iess than five {5) names, however,
in such a case the City Manager as the appointing authority may request that the Civil Service
Commission take the necessary steps to prepare a new eligibility list.

An employee promoted to the rank of Fire Captain shall achieve certification at Fire Officer Level Il
in accordance with the requirements of NFPA 1021 as a condition for successfully completing the
one-year probationary period for such promation.

SECTION 3. - PROMOTIONS TO LIEUTENANT

A

Whenever a Notice of Retirement or Resignation is given to the City by a Fire Lieutenant in the
Fairfield Fire Department, the City Manager shall certify that fact to the Civil Service Commission,
and, if no eligibility list for such position exists, the Civil Service Commission shall within one
hundred twenty (120) days conduct an examination which shall be open to those individuals who
have completed their probationary period, who hold a current paramedic certification, who have
five (5) years of firefighting experience in a full-time defined benefit pension plan and who are within
certain limitations to be determined by the Civil Service Commission as to citizenship, residence,
age, experience, education, health, habit, and moral character. The candidates shall be provided
a list of books from which to study at least ninety (90) days before the examination. After the
examination has been completed, an assessment center procedure adopted by the Civil Service
Commission shall be administered to those with the top twelve (12) passing scores on a written
test. After such assessment center procedure has been completed, an eligibility list weighted 50%
on the written test and 50% on the results of an assessment center procedure shall be established
in accordance with the rules of the Civil Service Commission, except as otherwise provided in this
SECTION. Individuals receiving a passing score on the written examination shall receive credit for
prior years of full-time service with the City of Fairfield Fire Department, in accordance with Civil
Service rules.

In the event that there is not a sufficient number of individuals willing and qualified as stated in
subsection A hereof to make an examination for the full-time position of Fire Lieutenant competitive
(i.e., the number of vacancies plus one), then a different examination shall be opened to those
inside candidates who are eligible including those who wish to re-test and outside applicants who
are currently in a career firefighter or officer position for a minimum of three (3) years as a
Firefighter/Paramedic. Those inside candidates who choose to re-test have the option of choosing
either test score. The opening of the examination to qualified outside candidates shall be subject
to certain limitations to be determined by the Civil Service Commission as to citizenship, residence,
age, experience, education, heaith, habit and moral character.

Upon request of the City Manager, the Civil Service Commission shall certify the names of four (4)
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persons standing highest on the efigibility list for Fire Lieutenant. Upon such certification, the City
Manager may appoint any of the persons so certified. The Civil Service Commission may certify
less than four (4) names from an eligibility list if the list contains less than four (4) names; however,
in such a case the City Manager as the appointing authority may request that the Civil Service
Commission take the necessary steps to prepare a new eligibility list.

An employee promoted to the rank of Lieutenant shall achieve certification at Fire Officer Level | in
accordance with the requirements of NFPA 1021 as a condition for successfully completing the
one-year probationary period for such promotion.

SECTION 4. - PROMOTIONS TO FIRE APPARATUS OPERATOR (FAQ)

A

Whenever a Notice of Retirement or Resignation is given to the City by a Fire Apparatus Operator
(FAO) in the Fairfield Fire Department, the City Manager shall certify that fact to the Civil Service
Commission, and, if no eligibility list for such position exists, the Civil Service Commission shall
within one hundred twenty (120) days conduct an assessment center procedure which shall be
open to those individuals who have completed two (2) years in a full-time defined benefit pension
plan, has completed probation in the Fairfield Fire Department, who are certified as Class | Drivers
by the Fairfield Fire Department and who are within certain limitations to be determined by the Civil
Service Commission as to citizenship, residence, age, experience, education, health, habit, and
moral character. After such assessment center procedure has been completed, an eligibility list
shall be established in accordance with the rules of the Civil Service Commission, except as
otherwise provided in this SECTION.

In the event that there is not a sufficient number of individuals willing and qualified as stated in
subsection A hereof to make an assessment center for the full-time position of FAO competitive
(i.e., the number of vacancies plus one), then the examination shall be opened to those in the
Firefighter-Paramedic classification with a minimum of one (1) year full-time service in the Fairfield
Fire Department, and if such lower full-time ranks are exhausted, the examination may be opened
to the generat public. The opening of the examination to lower full-time ranks and/or the general
public shall be subject to certain limitations to be determined by the Civil Service Commission as
to citizenship, residence, age, experience, education, health, habit and moral character. In the
event the Civil Service Commission opens the examination to those other than two (2) year career
fire fighters and based upon a review of the qualifications of the applicants, the Commission may
include a written test as a qualifier to participate in the assessment center procedure.

Upon request of the City Manager, the Civil Service Commission shall certify the names of five {5)
persons standing highest on the eligibility list for FAQ. Upon such certification, the City Manager
may appoint any of the persons so certified. The Civil Service Commission may certify less than
five (5) names from an eligibility list if the list contains less than five (5) names; however, in such a
case the City Manager as the appointing authority may request that the Civil Service Commission
take the necessary steps to prepare a new eligibility list.
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ARTICLE XVI|
MISCELLANEQUS
A EMPLOYEE BENEFITS

B. ADDITIONAL GENERAL ITEMS

A. EMPLOYEE BENEFITS

SECTION 1. - PENSION PLAN, HOSPITALIZATION, MEDICAL CARE, AND GROUP LIFE INSURANCE

A

The City will provide, at no cost to each employee, group life insurance consisting of $50,000
coverage on each employee. An employee may purchase, at his/her own expense, $10,000 of life
insurance on the employee's spouse and $10,000 on each eligible child. In addition, employees
will be permitted to purchase additional units of life insurance as an add-on to the existing City
provided policy, if allowed by the insurance company. Such additional life insurance will be at the
employee's own expense.

The City will provide health insurance and group life insurance until the expiration of all vacation
leave, sick leave, and leaves of absence.

The City will "pick-up” employee contributions to the Police and Firemen’s Disability and Pension
Fund by the "salary reduction method" in accordance with IRS regulations.

The City will make available to all eligible bargaining unit employees the same major
medical/hospital care insurance plan{s), prescription drug plan(s) and dental plan(s) that are
available to non-bargaining unit employees who are in classified or unclassified positions for the
City of Fairfield. If such non-bargaining unit employees are required to pay a portion of insurance
premiums for the insurance plans, the same premium contribution levels shall also apply to
bargaining unit employees. All insurance requirements, terms and conditions, including but not
limited, to fees, contributions, co-payments, deductibles, surcharges, employer HSA contribution,
and out-of-pocket maximums, specified for such non-bargaining unit City employees shall also be
applicable to bargaining unit employees. If a newly hired employee elects, and is deemed eligible
for such coverage(s), said insurance shait be effective upon hisfher hire date.

New hire employees, employees experiencing a “qualified event’ as defined by Section 125 of the
Internal Revenue Code, or employees during open enroliment, who waive all City offered group
heaith and dental benefits shall be compensated twelve hundred dollars ($1,200), pro-rated at $100
per full month, for such non-participation during a full plan period (typicaily one-year) or as
otherwise established by the plan documents. Said compensation for non-participation will be paid
during the first calendar month following the end of the applicable plan period. Compensation for
non-participation shall not be paid to an employee who receives coverage as the spouse of another
City employee.

Employees desiring to waive coverage shall execute a written declination of coverage or elect to
waive in the appropriate benefits portal, which acknowledges that the City shall have no
responsibility or liability for the health or dental benefits or expenses of the employee or his/her
dependents and that re-enroliment in the plan(s) shall be subject to the provisions of the respective
medical/prescription or dental benefits plan.

The City will contribute eighty-three percent (83%) of the total monthly cost of the employee’s
medical and dental insurance premium. Employees will contribute the remaining seventeen percent
(17%) of the total monthly cost of the employee’s medical and dental insurance premiums via
payroll deduction from the first two (2) pay periods each month. If an employee’'s wages during
such a pay period are not sufficient to pay the employee's portion of the premium(s), the City wil!
bill the employee for his/her full portion of the premium. The employee shall remit his/her full portion
of the insurance premium to the City within 30 days of the date of the invoice or said insurance will
be terminated.
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G. Health Savings Account (HSA) Contribution - The following shall apply if an employee selects
coverage under a High Deductible Health Plan (HDHP) that qualifies the employee to make
contributions to an HSA:

1.

The City will contribute to an employee’s HSA account a maximum of $700 for each single
plan and $1,800 for each family plan for each plan year that an employee is enrolled in the
HDHP plan.

The City contribution wili be made in twelve (12) prorated monthly payments during the first
pay period of each month beginning in January 2024.

Employees who are not enrolied in a group Medical Plan for a full ptan year who experience
a qualifying life event and enroll in @ HDHP will be paid a monthly prorated portion of the HSA
contribution set forth in this SECTION.

H. IAFF maintains participation in the Joint Benefit Cooperative per Administrative Policy
adopted by the City Manager and referenced in in Appendix D.

(Note- Appendix C is incorporated by reference regarding the Employee Benefits Trust Fund)

SECTION 2. - DISABILITY INSURANCE

A voluntary short-term and long-term disability plan will be made avaitable by the City, so long as there is
sufficient participation by all City employees in accordance with the carrier's minimum participation
requirements.

This coverage will be fully funded by the participating employees. The City will arrange for payroll
deductions and for the other necessary administration to make the insurance available.

B. ADDITIONAL GENERAL ITEMS

SECTION 1. — EDUCATIONAL ASSISTANCE

A The expenses for permanent full-time employees who are required or requested by the City
Manager to attend training schools, seminars, or other instructional or educational programs
including examinations to increase their knowledge and further their competency in their occupation
with the City, shall be paid by the City as follows:

1.

Registration fees, tuition or charges for the training school, seminar, or educational or other
instruction program.

2. Reimbursement for meals at the rate established by City policy and adopted by City ordinance.

3. Mileage reimbursement for car expenses when an employee is not provided a City-owned
vehicle, at the rate established by City policy and adopted by City ordinance. Bus, train, or air
fare at tourist rate is provided for lengthy trips, when such methed of travel is approved by the
City Manager.

4. Single occupancy hotel or motel charge.

5. Salary or hourly rate will be paid when schools, etc., are attended during employee's normal
work day.

6. Travel pay for time actually spent in travel to and from schools, etc., shall be paid at the
employee's normal hourly rate or at one and one-half (1-1/2) times the normal rate, depending
upon whether such travel time is over and above employee's normal scheduled work hours.

B. Checks are to be issued in advance of the attendance of the employee for 1, 2, & 4 of SECTION
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2. Expenses shall be verified by the employee submitting an itemized expense account for ltems
1, 3, & 4 within fifteen (15) days of completion.

Item 2 shall be paid only when Iltem 4 is required. However, the City will reimburse the employee
lunch money at the GSA per diem rate for the area or nearest area where the training is located.
This pertains only to lunch expenses for one day training schools or seminars where lunch is not
included in the registration or admission cost.

C. In the event of overpayment of estimated expenses, the employee shall deliver payment for the
difference when filing his/her expense account. In the event of underpayment, the City shall issue
a check for the difference on or before the date of the paycheck of the employee for the next pay
period.

SECTION 2. - UNIFORMS AND SHOES

Employees will be furnished uniforms and dry-cleaning service by the City in accordance with departmental
policy. The City will purchase safety shoes and/or boots, belts, socks, or any other non-provided,
department-required uniform items for each employee at a cost of up to three hundred dollars ($300.00)
per calendar year, effective January 1, 2024, The City shall provide specifications for said shoes by
administrative policy. This money will be in the form of a purchase order, not cash payment. If an employee
presents justification, the employee may be permitted to exceed the three hundred dollars ($300.00}) limit
at the Fire Chief's discretion. If an employee's shoes are damaged while the employee is on duty, the City
will cover the cost of replacing said pair of shoes or boots.

SECTION 3. — DEFERRED COMPENSATION PLAN
A voluntary deferred compensation plan by payrotl deduction will be provided by the City.
SECTION 4. - DRUG TESTING

The City and the Union agree that all employees covered by this bargaining unit shall be subject to
reasonable suspicion testing, random testing, post-accident testing, and return to duty and follow-up testing
to identify any alcohol misuse or use of controlled substances without a licensed physician's written
prescription. Members of this bargaining unit shall be required to participate in random drug testing provided
all fire suppression and emergency medical employees of the Fire Department are required to participate
in the random drug testing pool for the Fire Department employees.

SECTION 5. - RESIDENCY

Employees shall reside anywhere within Butler County, Hamilton County or any contiguous county thereto.
Employees must provide notice of change of address within 30-days of moving.

SECTION 6. - OUTSIDE EMPLOYMENT

Employees of the Fairfield Fire Department are bound by the requirements of City Policy regarding outside
employment. Because of the unique nature of fire suppression work, there are special issues with respect
to employees covered by this Agreement. In accordance with City Policy, outside employment must be
approved by the Fire Chief and the City Manager. Generally, outside employment that has the potential to
impact the fithess or mental well-being of employees or to present a conflict of interest will not be approved.
No employee shall engage in outside employment which involves being regularly scheduled to work during
the eight (8) hour period immediately prior to reporting for a scheduled shift on the Fairfield Fire Department.

SECTION 7. - AGREEMENT PRINTING

The City and the Union agree to share equally the cost of printing copies of this Agreement in numbers
sufficient to provide copies to the total full-time Fire Department workforce at the time of signing as well as
City management personnel responsibie for administration of the contract. The parties may agree to print
sufficient additional copies necessary for required distributions throughout the term of the contract. The City
will also provide to the Union an electronic copy of the Contract.
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SECTION 8. — INJURY, EXPOSURE, OR COMMUNICABLE DISEASE TESTING

In the event an employee has been injured or exposed to a toxic substance or to an infectious disease in
the course or scope of his or her employment, and is refefred for testing, treatment, and/or preventive
measures, and Workers' Compensation subsequently determines that there was no injury sustained, all
bills pertaining to the employee's testing, treatment, and/or preventative measures shall be the
responsibility of the City, if Worker's Compensation denies payment of said expense..

An employee shall submit to testing when requested by the City, if the City believes an exposure has
occurred. All tests shall be kept confidential between the testing agency, the employee, City Management,
the Fire Department's Medical Advisor, and the Fire Chief. All applicable laws pertaining to an employee’s
health records must be followed. The Fire Chief shall not delegate his responsibility for involvement in this
process to any other person.

The employee has the responsibility to notify the Fire Chief if the employee becomes aware through any
means that the employee may have a potentially communicable disease. Any information provided to the
Fire Chief shall remain strictly confidential between the Fire Chief, the employee, City Management, and
the Fire Department's Medical Advisor. If the Fire Chief and the Fire Department's Medical Advisor believe
this condition may affect the employee's ability to safely perform the employee's job responsibilities or
possibly affect the safety of other employees, an employee has the right to request an Independent Physical
Examination as set forth in ARTICLE XV, SECTION 9 of this contract.

If it is determined by the Fire Department medical advisor or the independent physical examination that the
employee's condition as described above may affect his/her ability to safely perform the employee's job
responsibilities or affect the safety of other employees, said employee may be placed in a temporary work
assignment as set forth in ARTICLE V, SECTION 10 or provided an appropriate leave of absence pursuant
to ARTICLE XIV. Further, if it is determined by the City's medical advisor or the employee's physician that
the employee is permanently unable to perform the regular or ordinary duties of his/her position, then
employee shall promptly submit a proper application for disability retirement to the Police and Fire Disability
and Pension Fund and shall provide the City copies of correspondence and documentation provided to the
Police and Fireman'’s Disability and Pension Fund.

SECTION 9. — USE OF VEHICLES

A Any employee who is required, or otherwise authorized, to operate a motor vehicle in the course
and scope of his/her duties with the City of Fairfield, must notify a supervisor, by the next
business day, when their license is expired, suspended or revoked. Employee further must
report any and all accidents, arrests, violations and citations issued associated therewith. Failure
to do so may result in disciplinary action, up to and including discharge.

B. Employer agrees to use its discretion in an attempt to reasonably accommodate the employee's
ability to work during the period of the suspension or revocation. However, employer is not
obligated to permit employee to operate City vehicles, even if a court of competent jurisdiction
has granted work driving privileges.
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ARTICLE XV

CORRECTIVE ACTION

No employee shall be reduced in pay or position, suspended, discharged, or subjected to disciplinary action

except for just cause.

A. Discipline will be applied in a corrective, progressive, and uniform manner.

B. Discipiine shall generally be progressive in its application. This means that discipline imposed on
an employee for repeated violations wil! generally progress from a lower form of discipline to a more
severe form of discipline. Progressive discipline shall take into account the circumstances
surrounding the incident, the nature of the violations, the employee’s record of discipline, and the
employee’s record of performance and conduct. Serious violations or misconduct may not follow
progressive discipline and may not include all discipline steps.

C. Records of corrective counseling, oral reprimands, and written reprimands shall cease to have

force and effect three (3) years after issuance, provided no intervening misconduct of the same or
similar nature has been sustained against the employee. Records of suspensions of twenty-four
(24) hours or less shall cease to have force and effect four (4) years after issuance, provided no
intervening misconduct of the same or similar nature has been sustained against the employee.
Suspensions of more than twenty-four (24) hours shall remain a part of the employee’s
permanent record.
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ARTICLE XIX

GRIEVANCE PROCEDURE

SECTION 1. - SCOPE OF GRIEVANCE PROCEDURE

The purpose of this Grievance Procedure is to establish a process for the fair, expeditious and orderly
adjustment of grievances in the Fairfield Fire Department. A grievance is a complaint involving the alleged
violation, misinterpretation or misapplication of the terms of this written Agreement. The grievance
procedure and the following ARTICLE XX on Arbitration do not apply to disciplinary matters except for
recommendations of termination and suspension of sixteen (16) hours or more. All other disciplinary
matters shall be determined in accordance with civil service law and procedure.

SECTION 2. - REPRESENTATION, CLASS GRIEVANCES

A A grievance may be brought under this procedure by one or more aggrieved employees. The
aggrieved employee may, at Steps 2-4 below, bring a grievance representative. The representative
selected by an aggrieved employee may consist of any of the following persons:

1. An official of the Union.

2. Adelegate of the Union.

3. An attorney of the employee's choice.

4. Any other person of the employee's choice.

B. Any grievance brought by one or more employees that affects all employees, or all employees of
one rank, shall be submitted directly to the Chief at Step Two.

SECTION 3. - TIME LIMITATIONS

A The aggrieved employee shall bring the grievance to the Captain for his/her unit day or, in the
absence of the Captain, to a full-time Lieutenant assigned to the same unit day within two (2)
working days of its occurrence; or, if at the time the employee is unaware of the grievance, within
two {2) working days of his/fher knowledge of its occurrence. A grievance not brought within the
time limits prescribed for every step, shall not be considered timely and shall be void.

The time limits prescribed herein may be waived by mutual agreement, in writing, by the aggrieved
employee, and the appropriate management representative at each Step.

B. For purposes of grievance filing times, immediate supervisor shall mean the highest-ranking officer
who is working at the employee's assigned station at the time the grievance is filed. In the event
that a grievance is filed with a part-time lieutenant or a part-time captain under this SECTION, the
part-time lieutenant or part-time captain shall not rule on the grievance, but shall transmit the
grievance to the full-time captain, or in the absence of a full-time captain, to the Fire Chief. In that
case, the full-time captain or the Fire Chief shall have five (5) City working days after their receipt
of the grievance to rule in accordance with Step 1, below.

SECTION 4. - STEPS

A Step 1 - The aggrieved employee shall meet with his/her immediate supervisor within the
prescribed time limits, and orally discuss the grievance. The immediate supervisor shall make a
decision and orally communicate this decision to the aggrieved employee within five (5) City
working days for the initial presentation of the grievance. Every effort shall be made by the
employee and the immediate supervisor to resolve the grievance at this level.

B. Step 2 - If the grievance is not resolved in Step 1, the aggrieved employee shall submit a written
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grievance to the Fire Chief within three (3) employee working days following the supervisor's oral
response. The written grievance at this Step and all Steps thereafter, shall contain the following
information; (1) a statement of the grievance; (2) the facts upon which it is based; (3) the remedy
or adjustment sought; and (4) the signature of the aggrieved employee. The Fire Chief shall
respond in writing to this grievance within five (5) City working days of its receipt. The written
response at this Step, and management responses at all Steps thereafter, shall contain the
foliowing information: (1) an affirmation or denial of the facts upon which the grievance is based,
(2) an analysis of the validity of the grievance; (3) the remedy or adjustment, if any, to be made; (4)
the signature of the appropriate management representative. The Fire Chief shall retain one copy
of the grievance and disposition and forward one copy to the City Manager's representative or City
Manager.

C. Step 3 - City Manager's Representative.

1. Should the aggrieved employee not be satisfied with the answer he or she received in Step
Two within three (3) employee working days after his or her receipt thereof, he or she may refer
the grievance in an original and two copies to the City Manager's representative.

2. The grievance at this Step shall be submitted to the City Manager's Representative in writing,
using a form supplied by the Union.

3. The City Manager's Representative shall schedule a meeting to be held within ten {10} City
working days of his/her receipt of the grievance form. The employee-grievant may choose the
appropriate unit steward or the authorized representative of the appropriate unit steward and/or
a non-employee, duly accredited representative of the Union to accompany him/her to the
meeting at this Step. The City Manager's representative may request the attendance of any
other person(s) as he/she deems necessary.

4. The City Manager's Representative shall respond to this grievance in writing with his or her
answer reproduced on the original and all copies of the grigvance form and shall return the
original and one (1) copy thereof to the aggrieved employee within ten (10} City warking days
after the grievance meeting.

D. Step 4 - City Manager

1. Should the aggrieved employee not be satisfied with the written answer he or she received in
Step Three, within three (3) employee working days after his or her receipt thereof, he or she
may submit the originai of the grievance form and one (1) copy to the City Manager and request
that the meeting contemplated by this Step Four be scheduled.

2. Upon receipt of the original and one (1) copy of the written grievance form, the City Manager
shall have them time-stamped to show the date of his or her receipt of them and shall schedule
a meeting to be held within ten (10) City working days of hisfher receipt of the grievance form.

3. The aggrieved employee may choose the appropriate unit steward or the authorized
representative of the appropriate unit steward to accompany him or her to the meeting at this
Step. In addition, the aggrieved employee may choose a non-empioyee, duly- accredited
representative of the Union to attend this meeting.

4. Upon completion of the Step Four meeting, the City Manager shall determine whether the Step
Three answer is consistent with this Agreement, Employer policies, applicable provisions of the
Ohio Revised Code, Civil Service Statutes, and the Fairfield City Charter.

5. The City Manager shall render his/her decision in writing on both copies of the grievance and
return a copy to the aggrieved employee and to the appropriate representative of the Union
within ten (10) City working days after the mesting with the aggrieved employee.

For the purposes of counting time, "City working days” as used in this ARTICLE will not include Saturdays,
Sundays, or holidays, scheduled days off, vacation, and approved leaves.
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ARTICLE XX

ARBITRATION

SECTION 1.

Shouid an aggrieved employee, after receiving the written answer to his or her grievance at Step Four of
the Grievance Procedure, still feel that the grievance has not been resolved to his or her satisfaction, he or
she may, upon approval of the Union, request that the grievance be heard before an arbitrator. The Union
must make written application to the City Manager for arbitration within thirty (30) calendar days of receipt
of the written answer from the City Manager at Step Four. It is understood that the Union shall make the
determination as to whether any grievance is appealed to arbitration.

SECTION 2.

Within fifteen (15) working days following submission of the application for arbitration, a designated
representative of the City and a designated representative of the Union will consult and attempt to resclve
the dispute and/or select an impartial arbitrator by mutual agreement. In the event no agreement is reached
at this meeting, the parties will designate who will request the Federal Mediation and Conciliation Service
(FMCS) to submit a list of seven (7) arbitrators from the region where the City of Fairfield is located, from
which the City and Union representatives shall select one by mutual agreement. If agreement cannot be
reached, an arbitrator will then be selected by the representatives of the parties alternately striking names
and selecting the remaining name after six (6) names have been struck. The opportunity to strike the first
name from the list shall be determined by coin toss for each arbitration.

All fees and expenses of the arbitrator will be equally divided between the parties. Each party shall bear
the expense of its own non-employee witnesses. The employer agrees to allow the aggrieved employee
and a reasonable number of relevant employee witnesses time off with pay, if necessary, at the regular rate
to attend the arbitration hearing.

SECTION 3.

Only disputes involving an alleged violation, misinterpretation, or misapplication of a specific term of this
agreement shall be subject to arbitration. Questions of arbitrability shali be decided by the arbitrator.

The decision and award of the arbitrator shall be final and binding upon the Union, the City and the
aggrieved officer(s). The arbitrator shall issue a decision within thirty (30) calendar days after conclusion of
the hearing, unless the parties agree otherwise.

SECTION 4.

In the event a grievance goes to arbitration, the arbitrator shall have jurisdiction only over disputes arising
out of grievances as to the misinterpretation and/or misapplication of the provisions of this Agreement,
disciplinary actions taken (excluding the types of disciplinary actions that are subject to civil service and not
arbitration), andfor compliance with the provisions of this Agreement, and in reaching his or her decision
the arbitrator shall have no authority to add to or subtract from or modify in any way any of the provisions
of this Agreement.
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ARTICLE XXI

NO STRIKE/NO LOCKOUT

Neither the Union nor any member of the bargaining unit included in this contract shall take part in, cause,
or aid any strike, slowdown, picketing except informational picketing which does not interfere with the
operations of the City, or any other interference with the operations of the City during the term of this
Agreement. This section shall pertain to strikes, slowdowns, picketing and interference with the work of the
City's officers, agents or contractors. In addition to other rights and remedies prescribed by law, the City
shall have the right to discharge or otherwise discipline any employee violating this section, in accordance
with this Agreement.

If there is an unauthorized strike, work stoppage, interruption or impeding of work, the Union together with
its officers and agents, shall publicly denounce said violation, disclaim approval, order those taking part in
such violation to return to work immediately, and instruct all interested employees of the City or other
employees that said strike is not authorized and that work shall be continued. If these Steps are followed,
there shall be no financial liability on the part of the Union, or any of its officers or agents, for such violation.

As stated in the Ohio Revised Code (ORC) 4117.11 (A) (7), it is an unfair labor practice for the City, its
agents or representatives to lock out or otherwise prevent employees from performing their regularly
assigned duties where an object thereof is to bring pressure on the employees or an employee organization
to compromise or capitulate to the employer's terms regarding a labor relations dispute.
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ARTICLE XXI|

TOTAL AGREEMENT, HEADINGS, GENDERS

A. The provisions of this contract constitute the entire written contract between the City and the Union.
The City and the Union each certify without reservation that an adequate opporiunity has been
afforded the bargaining representatives of each to propose and vigorously advocate all negotiable
subject matter during the course of collective negotiations preparatory to the signing of this contract.
Therefore, the City and the Union each agree that, for the duration of this contract, neither shall be
obligated to bargain collectively with respect to any subject matter referred to or governed by this
Agreement unless the City and the Union mutually agree to alter, amend, supplement, enlarge or
modify any of its provisions, except as specifically required by this contract. Neither party shall be
bound by prior written or verbal Agreements.

B. It is understood and agreed that the use of headings before articles is for convenience only and

that no heading shall be used in the interpretation of any such article nor affect any interpretation
of any such article.

C. Whenever the context so requires, the use of words herein in the singular shall be construed to
include the plural, and words in the plural, the singular, and words whether in the masculine,
feminine or neuter genders shall be construed to include all of said genders. By use of either the
masculine or feminine genders it is understood that said use is for convenience purposes only and
is not to be interpreted to be discriminatory by reason of sex.

42



A

ARTICLE XXIiI

SAVINGS CLAUSE

If any provision of this Agreement, or the application of such provision should be declared invalid
by any court of competent jurisdiction or by reason of any existing or subsequently enacted State
or Federal legislation or administrative ruling, the parties shall meet within thirty (30} days of a
request by either party to determine the extent, if any, to which changes must be made. Only those
articles that are in violation of laws or rulings will be discussed. The remaining parts or portions of
this Agreement shall remain in full force and effect.

This Agreement shall be binding upon the parties, their officers, employees, members, successors
and assigns, and no provisions, terms, or abligations herein, contained shall be affected, modified,
altered, or changed in any respect whatsoever by the consolidation, merger, annexation, transfer
or assignment of either party hereto, or by any change geographically or otherwise in the location
or place of business of either party.
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ARTICLE XXIV

AGREEMENT

The provisions of this Agreement shall be effective April 1, 2023 and shall remain in full force and effect to
and including March 31, 2026, except as otherwise provided herein.

IN WITNESS WHEREOF, the parties hereto have caused their names to be subscribed by their

authorized representatives on this _ L9 day of

FOR THE INTERNATIONAL
ASSOCIATION OF FIREFIGHTERS,
LOCAL 4010

b/

Robert Lafce, President

By: W
7 Memy Shiflett, Vice President

By: MU A

Michael Weiss, Treasurer

"

By:

Jacob Marshall, Secretary

FINAL 11.28.2023

, 2023

FOR THE CITY OF FAIRFIELD

cott W. Timmer
ity Manager

Deputy Fire Chief

By:_//k""lx’“’ ‘

Christopher Hacker
Finance ‘Pir ctor

APPROVED AS TO FORM:

Assistant Law Director, City of Fairfield



APPENDIX A

FIREFIGHTER - PARAMEDIC / EMT*

APPENDIX A - WAGE RATES AND FAY RANGES

EFFECTIVE THROUGH MARCH 31, 2026

Effective Date
CLASSIFICATION & POSITION QUALIFICATION PRV PP P
FFIREFIGHTER ~PARAMEDIC wﬁmﬁ?u—ﬂm SERVICE | caso4 | 3458 | $98.25
|FIREFIGHTER - PARAMEDIC FIFTEEN YEARS TULLTIME SERVICE | sass2 | 3428 | sasn
HFIREFIGHTER - PARAMEDIC T S P LL-TIME SERVICEON | 43328 | s281 | $36.23
|FIREFIGHTER - PARAMEDIC FIVE YEARS FULL-TIMESERVICEON | 4ap87 | $3020 | 33420
FIREFIGHTER - PARAMEDIC T et FULL-TIME SERVICEON | 53229 | $3255 | $34.12
FIREFIGHTER - PARAMEDIC AR P LLTME SERVICEON | 2887 | s2046 | s30.57
|FIREFIGHTER - PARAMEDIC ggpsmﬁumms SERVICE ON $2707 | $27.34 | s28.68
[FIREFIGHTER - PARAMEDIC S o WITHPARAMEDIC | s2527 | 5252 | 32675
|F|REFIGHTER -EMT SE'E;R.EAJE:‘;""'T'ME SERVIGEICH $23.40 | $2372 | $24.87
[FrReroHTER -EvT STARTING RATE s2172 | $2104 | $23.00

* All Firefighter-Paramedics must have and maintain a Paramedic Certification as a condition of
employment unless otherwise noted

A Effective 1/1/2025; Hours of Work change fo an average 52-hour work week.




FIRE APPARATUS OPERATOR*

e ———————————————
APPENDIX A - WAGE RATES AND PAY RANGES
EFFECTIVE THROUGH WARCH 31, 2026
Effective Date
CLASSIFICATION & POSITION UALIFICATION
& o @ 4172023 | 4172024 ] 11172025
TWENTY YEARS FULL-TIME SERVICE
FIRE APPARATUS OPERATOR ON DEPARTMENT 53558 | $35.91 £37.64
FIFTEEN YEARS FULL-TIME S8ERVICE
iFIRE APPARATUS OPERATOR - ON DEPARTMENT $35.23 | $35.57 $37.20
TEN YEARS FULL-TIME SERVICE ON
FIRE APPARATUS OPERATOR DEPARTMENT $34.58 | $34.90 $36.58
FIVE YEARS FULL-TIME SERVICE ON
|FIRE APPARATUS OPERATOR DEPARTMENT $34.14 | $3448 $36.14
THREE YEARS FULL-TIME SERVICE ON
FIRE APPARATUS OPERATOR DEPARTMENT $3347 | §33.60 $3543
TWO YEARS FULL-TIME SERVICE ON
FIRE APPARATUS OPERATOR DEPARTMENT $31.28 | $31.59 $33.11

* All Fire Apparatus Operators must have and maintein a Paramedic Certification as a condition of smployment
A Effective 1/1/2025; Hours of Work change to an average 52-hour work week.

FIRE LIEUTENANT*
e
APPENDIX A - WAGE RATES AND PAY RANGES
EFFECTIVE THROUGH MARCH 31, 2026
Effective Date
| ASSIFICATION & POSITION UALIFICATION
N CATIONSECS . 41112023 | 41112024 | 111720260
TWENTY YEARS FULL-TIME SERVICE
IFIRE LIEUTENANT ORI LA TNT $36.08 | $av2s | $30.05
FIFTEEN YEARS EULL-TIME SERVICE
FIRE LIEUTENANT Al $36.53 | $36.0 | $38.68
TEN YEARS FULL-TIME SERVICE ON
FIRE LIEUTENANT USuaptd $3584 | §3820 | $37.94
FIVE YEARS FULL-TIME SERVICE ON
FIRE LIEUTENANT Ayt 3540 | 53578 | sar.4e
|Fire LEUTENANT ONE YEAR IN CLASSIFICATION $3471 | §35.08 | 53875
‘FIRE LIEUTENANT _ STARTING RATE $33.60 | 53403 | $3567

* All Fire Lieutenants must have and maintain a Paramedic Certification as a condition of employment
A Effective 1/1/2025; Hours of Work change to an average 52-hour work week.



FIRE CAPTAIN®*

APPENDIX A - WAGE RATES AND PAY RANGES
EFFECTIVE THROUGH MARCH 31, 2026
o Effective Date
SIFCATION & POSITION
QUALIFICATION 412023 | 420z 1nz0zen
TWENTY YEARS FULL-TIME SERVICE
[FIRE CAPTAIN S AFThaEseT $37.83 | $2821 | $40.05
FIFTEEN YEARS FULL-TIME SERVICE
[FIRE cAPTAIN DERAT AT $3747 | $37.85 | s3ee7
TEN YEARS FULL-TIME SERVICE ON
|FIRE GAPTAIN S ERReTE $36.76 | $37.13 | $30.01
FIVE YEARS FULL-TIME SERVICE ON
FIRE CAPTAIN M=o i $36.31 | $36.88 | $36.44
FIRE CAPTAIN STARTING RATE $3560 | 535.06 | $57.60

* All Fire Captains must have and maintain a Paramedic Certification as a condition of employment

A Effective 1/1/2025; Hours of Work change 1o an average 52-hour work week.

BATTALION CHIER*
APPENDIX A - WAGE RATES AND PAY RANGES
EFFECTIVE THROUGH MARCH 31, 2026
— Effective Date
CLASSIFICATION & POSITION
. QUALIFICATION 41172023 | 41172024 | 11720264
' TWENTY YEARS FULL-TIME SERVICE
BATTALION CHIEF Phigdh oo e $30.84 | $40.25 | $42.19
FIFTEEN YEARS FULL-TIME SERVICE
|BATTALION CHIEF ON DEPARTMENT 53047 | $30.87 | 34179
TEN YEARS FULL-TIME SERVICE ON
IBATTALION CHIEF L= i $3872 | $30.41 | s41.00
FIVE YEARS FULL-TIME SERVICE ON
{BATTALION CHIEF ol $3825 | $38.64 | $40.50
IBATI'ALION CHIEF STARTING RATE $27.50 | $a7.88 | $98.71

* All Battalion Chiefs must have and maintain a Paramedic Certification s a condition of employment

except those exempt in Article X
 Effective 1/1/2025; Hours of Work change to an average 52-hour work week,




LIFE SAFETY INSPECTOR*

#—
APPENDIX A - WAGE RATES AND PAY RANGES

EFFECTIVE THROUGH MARCH 31, 2025

Effective Date
CLASSIFICATION & POSFTION QUALIFICATION PO P R
LIFE SAFETY INSPECTOR mgm"m’:”u'“m SERVICE | cings | 54808 | $4pa2
LIFE SAFETY INSPECTOR &Fﬁﬁmﬁuwﬂm SERVICE | «4600 | 4847 | s48.96
LIFE SAFETY INSPECTOR -[I;IIEEI'::RE'?SESN’:-I‘ULL-HME SERVICEON | o\700 | s4755 | $48.03
LIFE SAFETY INSPECTOR ;‘I‘E'EAYRTE""':%:.U“’T'ME SERVICEON | cisn | sag08 | $47.45
LIFE SAFETY INSPEGTOR ?EﬁEETYhEQ:'? FULL-TIME SERVICEON | 1560 | s45.08 | s46.62
LIFE SAFETY INSPECTOR IEQS&%‘E%.‘;”LL‘“ME SERVICEON | ¢1062 | 54305 | $43.48
* | ife Safety Inspector is a 40 hour per week position.




APPENCIX B

CONTRACT FOR REIMBURSEMENT OF PARAMEDRIC TRAINING EXPENSES

The undersigned employee (hereafter "Employee”) acknowledges that the City of Fairfield, Ohio,
(hereafter “City"), will incur substantial expenses in the process of training Employee for paramedic
certification,

It is acknowledged by Employee that the City only recaptures these expenditures through the
services of Employee with the City of Fairfield Fire Department following completion of his/her paramedic
training. It is further understood that the City will suffer substantial monetary losses if Employee should
separate employment or take employment elsewhere following completion of paramedic training and prior
to rendering services for a substantial period of time as hereinafter provided.

NOW, THEREFORE, IT IS HEREBY AGREED AS A POST-OFFER CONTINGENCY AS FOLLOWS:
1. Reimbursement Obligation - I, , hereafter the

Employee in conslderation of the agreement by the City to provide me with paramedic training or
reimbursement of training, does hereby agree that in the event

a. | am terminated or voluntarily terminate my employmant with the City of Fairfield Fire
Department at any time between my date of hire and three (3) calendar years following my initial
certification as a paramedic; or

b. 1do notcomplete the paramedic certification program and/er do not abtain my
paramedic certification within three (3) calendar years from my date of hire;

That | will be obligated to reimburse the City for all expenses incurred for tuition and books in connection
with my paramedic training.

2. Formula of Reimbursement Obligation - The reimbursement formula ghall consist of the sum of
all costs for tuition and books expended by the City in connection with the paramedic training of
Employee. The City shall calculate the amount of money to be reimbursed by Employee at time of
separation. Employee shall be given an itemized invoice indicating what is owed to the City.

3. Credit for Continucus Employment - Credit for services rendered will be provided against the
reimbursement obligation for paramedic training at the rate of one-thirly-sixth {1/36) of the {otal
reimbursement for each full month of continuous employment following the date of initial
certification as a paramedic.

4. All sums due pursuant to this contract for reimbursement shali be immediately due and payable to
the City, and if they are not immediately paid, Employee agrees that any sums owed shall be
deducted from any paycheck the Employee is due from the City. If money is deducted from
Employee’s paycheck pursuant to this paragraph, nothing herein shaltl be construed as full
salisfaction if additional sums are owed than the amount of the paycheck.

Employee further agrees that in the event the City incurs any legal fees or expenses in the enforcement of
this agreement and its termg, that Employee shall pay such cost.

Dated this day of , 20

Witnesses: EMPLOYEE:

CITY OF FAIRFIELD, QHIO
By:
City Manager




APPENDIX C

The Chiy of Falrfleld, Ohlo wili take no steps to transfer funds held In the Employee Benefits Trust
Fund, fund number 702, to the Chiy's Ganeral Fund.

Further, funds in the Employee Benefits Trust Fund, fund number 702, will be sxpended for
employea health and dentals benefits.



FAIREIELD
APPENDIX D OH-O
City of Falrfield, Ohio

SUBJECT: JOINT BENEFITS COOPERATIVE

PURPOSE: The purpose of the Joint Benefits Cooperative is to work with City
Administration within the City's budget parameters to review insurance
coverage and congider alternate coverage or benefits. The primary function of
the Cooperative is to review medical insurance toverage; though, the
Cooperative may also review other insurance coverage such as dental, vision,
disability, and life insurance as so delegated by the City Manager.

1. Polley.
a. Cooperative Member and Chair Selection.
i. Each Director is responsible for appointing one (1) non-union representative to
the Cooperative and one (1) non-union alternate representative.
1. Development Services
2. Finance
3. Fire
4. Parks & Recreation
5. Police
-4 n..hg,c L] Hig-_usm.-___h

ST {#) rl resentatives to the

| ounty and | unicipal Employees
oM ?Caunci o '
2. Fraternal Order of Police (FOP}, Lodge 166
3. International Association of Firefighters (JAFF), Local 4010
4. International Unjon of Operating Engineers (IUOE), Local 20

fil. The City Manager will appoint the Assistant City Manager or Designee as
his/her voting co-chair.

iv. Alternate representatives may only participate in official Cooperative
functions and reach consensus or vote on Cocperative actions if regular
Cooperative representéatives are unavailable.

b. Each Director and each bargaining unit shall have an ongoing obligation to notify
the City Manager or his designee of all appointments to the Cooperative {including
alternates).

¢. There shall be two (2) Chairs of the Cooperative, hereinafter referred to as "Co-
Chairs". The City Manager shall designate one Co-Chair, as reference in 1{a) and the
Union Cooperative Members shall designate the other from amongst thelr elght (B)
representatives. The Co-Chairs shall not direct the City of Fairfield's broker and/or
carriers to do any tasks unless specifically requested by the City Manager. The City
Manager or his/her designee will be the only person to have contact with the broker
or carriers.

d. There shall be one (1) Secretary for the Cooperative, assigned by the City Manager
for the sole purpose of keeping Cooperative records and notes. The Secretary shall
not engage in any other Cocperative functions.
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FAIREIELD

OHIO

. 'The City Manager may appoint ex-officio members to the Cooperative from gelect
Departments and/or positions to provide operationat and administrative functions
and expertise related to the Cooperative. Ex-officio members shall not reach
consensuys/vote on Cooperative matters and recommendations.

. The Clty may seloct an insurance broker or brokeraga ﬁrrn that may assist the
Cooperative in reviewing insurance coverage and alternate coverage or benefits.
The insurance broker will report exclusively to City administration/management.
The Cooperative shall have no role in selecting the broker and shall not make any
decisions related to the broker.

. Periodically Cooperative members and alternates will ba required to attend training
on topice relevant to the Cooperative such ae interest-based bargaining and
consensus decision-making. Failure to attend such training sessions may result in
removal from the Cooperative by the City Manager or the City Manager’s designee.
. Typicalily, the Cooperative will meet on a quarterly basis. Cooperative members are
expected to attend all Cooperative meetings, but Cooperative membera must
attend at least 75% of the meetings in the calender year to be eligible to reach
consensus/vote on Cooperative matters and recommendations. The Cooperative
Secretary will be responsible for tracking meeting attendance.

. By August 21* of ee.ch yeer, the City laneger mj}_ee.b:;nét__ta Lh_l Cooperative the

Manage| i1 i SOEMCEt r"cmoperatwemll use
the proy 10lke s inf  alihg refymmendatiol| to the City Manager
related- '.' e Sieris reas by Oct I‘ber‘.h"of each year.
The Cor) erative A heno by reaching | 1animous consensus
consists p ameters. Unl.nimous consensus is

defined as an acceptabla resolutlon that can be supported even If It is not the
favorite resolution of each individual. In the event that consensus cannot be
reached, the Cooperative can make recommendations by majority vote.
Participetion in the Cooperative is voluntary. Cooperative representatives or
alternates wil not be paid overtime for attending Cooperative meetings or
functions.
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