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ARTICLE 1

PURPQOSE
This agreement is made between the City of Fairfield, Ohio, hereinafter referred to as the "City" or
"Management" or "Employer", and the International Union of Operating Engineers, Local #20, AFL-CIO,
hereinafter referred to as the "Union" for the purpose of achieving better understanding between both

parties and to provide peaceful negotiations pertaining to wages or compensation, hours of work, conditions
of employment and the peaceful adjustments of differences which may arise.

ARTICLE 2

MANAGEMENT RIGHTS

SECTION 1.

The management and direction of the affairs of the City are retained by the City. This includes, but
is not limited to: the selection, transfer, assignment and layoff of employees, the termination of probationary
employees, the termination for just cause of other employees; the making, amending and enforcing of
reasonable work rules and regulations; the securing of revenues of the City; the exercise of all functions of
government granted to the City by the constitution and statutes of the State of Ohio and the City Charter
and Ordinances; the determination from time to time as to what services the City shall perform; the
establishment or continuation of policies, practices or procedures for the conduct of its affairs and, from
time to time as to what services the City shall perform; the establishment or continuation of policies,
practices or procedures for the conduct of its affairs and, from time to time, the changing or abolition of
such practices or procedures; the determination of the number of hours per day or week any operation may
be carried on; the selection and determination of number of employees required; the establishment and
changing of work schedules and assignments; the contracting for the performance of such work as the City
determines advisable and the taking of such other measures as the City and/or Management may
determine to be necessary for the orderly and efficient operation of the City; and the determination of the
size and composition of the work force. The City retains all rights except to the extent this Agreement
specifically and expressly provides to the contrary. The City will not use this section to contravene rights
granted by this Agreement to members of the bargaining unit individually or collectively.



ARTICLE 3

RECOGNITION AND UNION DUES

SECTION 1. - UNION RECOGNITION

The City of Fairfield recognizes the International Union of Operating Engineers, Local No. 20, AFL-

CIO, as the sole and exclusive bargaining agent for those employees assigned to classifications listed in
the attached Appendices.

SECTION 2. - "EMPLOYEE" DEFINED

The term "employee" or "employees" as used in this Agreement shall refer to those persons

included in the bargaining unit.

SECTION 3. - UNION DUES

A

While this Agreement is in effect, the City agrees to deduct from the earnings of each employee
covered by this Agreement, the Union dues and Union initiation fees, if any, bi-weekly to coincide
with the City’s payroll periods for each and every month, beginning sixty (60) days after the start of
employment on the basis of individually signed voluntary check-off authorization cards on a form
to be furnished by the Union. The union member’s authorization and the City’s obligation to deduct
Union dues and initiation fees shall terminate within the first full pay period after the Union or the
union member notifies the City, in writing, of the union member's revocation of dues authorization
or upon termination of the union member's employment. The Employer will provide a list of the
names of all bargaining unit employees and will notify the Union of any changes in the list for any
reason. Information concerning dues not deducted under this Agreement shall be forwarded to the
Union, and this action will discharge the City’s only responsibility with regard to such cases.

The amount of dues and initiation fees to be deducted from each employee shall be that amount
as certified to the City, in writing, by the Financial Secretary of the Union. The amount of dues and
initiation fees collected shall be turned over to the Financial Secretary of the Union by the fifteenth
(15th) day following the deduction.

Nothing contained herein shall be construed to require that any employee become a member of
the Union. The Union agrees to comply with all requirements of O.R.C. 4117.09 pertaining to dues.

It is specifically understood that the only responsibility the City assumes is to deduct the dues and
initiation fees in the amount specified by the Union and to forward such dues and initiation fees
according to the terms of the Agreement. The Union agrees to accept full liability financially and
legally for any charges which may be filed, fees, penalties, punitive damages, costs, and/or back
pay liability arising out of the City's actions or inactions involving dues and initiation fees.

The Union agrees to save the City, its agents, employees and officials, harmless from any and all
costs, including witness fees, attorney fees, back pay awards, punitive damages, or any other cost
of prosecution or defense or any liability resulting from the prosecution or defense of any action or
inaction, claimed or otherwise, to which the City may be liable by virtue of the provisions of this
Article.

It is specifically agreed that payment for the above specified reasons shall be made directly from
the Union to the party, and at no time, shall the City pay out any monies for any reason associated
with the provisions of this Article.

The Union and the employees agree to indemnify and hold the City of Fairfield harmless against
any and all claims of liability arising out of its deduction of Union dues from any employee's pay.
The Union assumes full responsibility for the disposition of the deductions so made, once they have



been received by the Union. The City will notify the Business Manager of the Union when any
employee terminates his/her dues deduction authorization under this Section.

SECTION 4. - NON-DISCRIMINATION

The Union and the Employer agree that membership in the Union shall be open to all employees in the
bargaining unit of the Employer regardless of race, color, religion, national origin, veteran status, ancestry,
medical condition, genetic information, sex, sexual orientation, gender identity, gender expression,
disability, marital status, political affiliation, or age.

The Employer, its officers and agents, and any person or persons of agencies responsible to the Employer
and the Union and its officers and members shall not discriminate for or against any employee on the basis
of race, religion, color, national origin, veteran status, ancestry, medical condition, genetic information, sex,
sexual orientation, gender identity, gender expression, disability, marital status, employee organization, or
political affiliation, age, or for the purpose of evading the spirit of this Agreement. This includes all City
programs, activities, and hiring practices. The Union and the Employer will not tolerate discrimination,
harassment, or retaliation and will take steps to ensure that the public, employees, and stakeholders are
not subject to a hostile environment because of any City service. The Employer and the Union agree to
abide by the provisions of applicable federal, state, and local laws and state or federal executive order.



ARTICLE 4

REPRESENTATION, CONSULTATION AND NEGOTIATION

SECTION 1. - REPRESENTATION ON CITY PREMISES, DURING WORKING HOURS

A

The Employer agrees that no more than two (2) non-employee officers and representatives of the
Union shall be admitted to the Employer's facilities and sites during working hours upon reasonable
advance notice to the City Manager. Such visitations shall be mutually agreed upon for the purpose
of investigating employee complaints, to participate in the adjustment of grievances, and attend
other meetings covered herein. The Union agrees that such activities shall not interfere with the
normal work duties of employees, except to the extent otherwise authorized herein. The City
Manager reserves the right to designate a reasonable meeting place and to provide a
representative to accompany the Union officer or representative where safety requirements do not
permit unlimited access to the facilities or sites.

SECTION 2. - PURPOSE OF REPRESENTATION

A

The parties agree to consult and negotiate in good faith on matters concerning the terms and
conditions of employment with the intention of reaching agreement, reducing such agreement in
writing, and making such writing enforceable as a contract. To this end, they agree to meeting
personally and through representatives authorized to take effective action at reasonable intervals
and at reasonable times and places at the request of either party.

Except in case of emergency, or upon waiver of notice by the other party, a party proposing a
matter for negotiation shall give written notice to the other party describing in detail the subject
desired to be discussed, at least ten (10) days before the meeting to consult and negotiate. Such

notice shall be sent to the Appointing Authority of the Employer or his/her designated representative
respectively.

SECTION 3. - REIMBURSEMENT, WAGES FOR REPRESENTATION

A

The Employer agrees to reimburse not more than four (4) bargaining unit members of the Union
who are appointed as representatives to serve on the Union Bargaining Committee for time spent
in actual meetings with the Employer to renegotiate this Agreement, pursuant to Article 23 where
such meetings take place during such members' regularly scheduled straight-time hours on the
days in question. The Employer shall not be obligated to pay overtime for such additional hours.
The Employer will not reimburse members for any expense incurred in fulfilling their positions as
representatives on the Union Bargaining Committee. The Executive Director of the Union will notify
the Employer in writing of the names and normal shift schedules of members selected to serve on
the Union Bargaining Committee at least one (1) calendar week prior to the first scheduled
negotiation date. Members and Union so selected will notify their immediate supervisors of their
selection, and of all scheduled negotiation dates, as soon as such information is made known to
the selected members.

The Employer agrees to pay annually up to sixteen (16) hours each of regular straight time off with
pay from their regular schedule for up to two (2) employees who are duly elected Union delegates
or alternates to attend annual training presented by the Union. Said employees shall also have the
option of using an additional 24 hours each of unpaid leave or use their vacation and/or personal
time. The Union shall give the Employer at least one (1) week written notice of the employees who
will be attending such functions.



SECTION 4. - LABOR MANAGEMENT COMMITTEE

A. The parties agree that there will be a Labor Management Committee, consisting of not more than
four (4) representatives of the City and four (4) representatives of the Union, which shall meet to
investigate, study, discuss and resolve issues affecting labor-management relations.

SECTION 5. - REPRESENTATION DURING DUTY HOURS

A. Consultation, negotiations, and other representation activities necessary to further the purposes of
the Agreement are recognized as proper part of the conduct of the Employer's business and shall
normally take ptace during duty hours. Employees representing either the Employer or the Union
in these joint activities shall be given sufficient time during duty hours without loss of pay or other
benefits to perform these functions, provided that prior to participation in any such representation
activity such employees must personally notify their immediate supervisor of such activity.

SECTION 6. - MEETINGS ON CITY PREMISES

A. Meetings of the Chapters or Committees of the Union will be permitted in approved meeting rooms
where work is not interrupted by such meetings, and when such meetings are not held during the
regularly scheduled work hours of the participants on the day in question.



ARTICLE 5

HOURS OF WORK

SECTION 1. - NORMAL HOURS

A

The normal scheduled work week of an employee shall consist of five (5) consecutive work days
of eight (8) work hours each, as scheduled by the City Manager, unless stated per published
schedules.

The normal work day shall consist of first, second, and third shift. The first shift is any shift which
starts on or after 6:00 a.m., but on or before 9:00 a.m. The second shift is any shift which regularly
starts on or after 2:00 p.m., but on or before 4:00 p.m. The third shift is any shift which regularly
starts on or after 10:00 p.m., but on or before 11:00 p.m. All shifts for all employees covered by
this agreement shall be scheduled for starting times within the hours stated above for first, second,
or third shift. Notice shall be given in writing publicly to all affected personnel thirty (30) days in
advance of the proposed change in the starting time of any shift within the hours stated above.

Schedules may be changed by the City Manager from time to time to suit changing conditions in
the plant, provided however, that indiscriminate changes shall not be made in such schedules and
provided further that such changes deemed necessary shall be made known, in writing, publicly to
all affected personnel thirty (30) calendar days in advance of the proposed change. Schedule
changes as used in this paragraph are those which actually cause the employee to have different
days off than he or she had prior to the schedule change. This paragraph does not apply to relief
operator assignments under Article 8, Section 1.

When possible, off days shall be scheduled consecutively,

Changes from one shift to another shift without changing scheduled off days of an individual
employee shall be made only after twenty-four (24) hours notice has been given to the Union
Steward and immediate supervisor, or at any time the City Manager declares an emergency.

All employees shall be paid biweekly and payday shall be on or before the Tuesday of the following
week, with deposit notice available at 2:00 p.m. on payday. All employees shall have their
paychecks directly deposited into their personal account at a financial institution of their choice.
The City will endeavor to educate all employees concerning the workings of direct deposit.
Employees will receive their normal paycheck stub or an electronic version with the issuance of
paychecks. The City will endeavor to provide the direct deposit option with local financial institutions
but shall not be required to furnish the direct deposit option with any particular financial institution
if the City determines that it is impracticable to do so. The City shall have no responsibility for any
errors or omissions made by the employee’s financial institution with regard to the direct deposit of
the employee's paycheck or the employee's personal account.

SECTION 2. - TRADE OF SHIFT OR OFF DAYS

A

Employees may, with twelve (12) hours prior approval of their department head or division head,
trade shifts or days off; but, in the event of such trade, any overtime pay shall only be paid to the
employee who actually works the shift and this shall not result in additional overtime pay by the
City.



ARTICLE 6

OVERTIME AND PREMIUM PAY

SECTION 1. - OVERTIME AND PREMIUM PAY

A The rate of one and one-half (1-1/2) times the regular rate of pay shall be paid in each of the
following instances:

1. For all work performed in excess of the employee's normally scheduled work hours in the
twenty-four (24) hour period beginning with the start of an employee's normal shift.

2. For all work performed in excess of forty (40) hours in any normal work week for which
overtime has not previously been earned.

3. For all work performed on Sunday by all employees.

SECTION 2. - PYRAMIDING OF PREMIUM AND/OR OVERTIME PAY

The allowance of overtime or premium payment on any hour for which an employee receives
overtime or premium compensation eliminates that hour for consideration for overtime or premium payment
on any other basis. If the time worked falls under two or more overtime and/or premium pay classifications,
the higher rate shall prevail.

SECTION 3. - OVERTIME LISTS

Management will post, in the appropriate division, overtime lists by Wednesday of each week. The
list will contain the employee's name and total overtime worked from 7:01 a.m. Monday to 7:00 a.m. the
following Monday.

SECTION 4. - CALCULATION OF OVERTIME HOURS

Overtime will be offered to the full-time employees within the division who, on the roster, have the
fewest aggregate hours worked and refused among those within the division who are qualified and normally
perform the work that is being assigned for overtime. Overtime among such employees shall be kept within
sixteen (16) hours, if possible. Aggregate overtime hours worked and refused among employees shall be
calculated in one (1) year increments beginning January 1 of each year.

SECTION 5. - ERRORS IN OVERTIME

Where there are errors in the distribution of overtime opportunities, the Employer will be given the
opportunity to correct the error. The sole remedy for any employee who is not offered overtime in
accordance with the Agreement is limited to providing that employee the next overtime opportunity (or
opportunities) with the equivalent or greater number of overtime hours.

SECTION 6. - EMPLOYEES NOT CONTACTED

If an employee cannot be contacted, he/she shall be charged with the overtime hours offered and
the attempt to contact shall be recorded.

SECTION 7. - EMPLOYEES ON LEAVE

No employee will be considered for overtime of a non-emergency nature who is on approved leave.



SECTION 8. - EMERGENCIES

In the case of an emergency declared by the City Manager, an employee who is able to work shall
not refuse overtime offered.

SECTION 9. - NON-TRANSFER OF PERSONNEL

Operating personnel will not be required to leave operational duties which include in-plant
maintenance to replace maintenance personnel for the purpose of denying the maintenance personnel
overtime. This would also apply to maintenance personnel replacing an operator.

SECTION 10. — OUTSIDE OVERTIME

Overtime outside the employee’s division will be limited to eight (8) hours if it abuts the employee’s
normal work schedule.

SECTION 11. — OFF DUTY TIME

An employee shall be off duty a minimum of six (6) hours after working a maximum of sixteen (16)
continuous hours unless an exception is approved by the Division Superintendent or Department head. At
the discretion of the Division Superintendent or Department head upon the request of the employee, an
employee called in or on scheduled overtime before the start of his/her regularly scheduled shift may be
excused from the balance of his/her regular shift without using accumulated leave time. All overtime worked
will be paid at the overtime rate of pay. Employees requesting to use leave will use personal leave or
vacation leave unless the employee claims illness.



ARTICLE 7

CALL-IN PAY AND PROCEDURE

SECTION 1. - CALL-IN PAY

A

An employee who is called in to work outside his/her normal work shift shall be paid one and one-
half (1-1/2) times the regular rate of pay. At such time when the employee's regular shift arrives,
the employee will be paid at his/her regular pay rate.

1. There shall be a minimum of three (3) hours per call-in, providing call-in is three (3) hours
prior to normal work shift.

2. Employees called in to work shall receive one-half (1/2) hour travel time from home to work,
provided the hours worked do not abut the employee's regularly scheduled work shift and
the overtime hours worked are less than eight (8) hours.

SECTION 2. - CALL-IN PROCEDURE-WASTEWATER PLANT OPERATORS

A

If an operator on the second, third or any weekend shift calls in sick, the operator who has the
lowest overtime hours will be allowed to work the shift of the operator who called in sick. The
operator who contacts the operator with the lowest overtime hours will speak to him/her, personally,
to find out if he/she wishes to work or refuses to work.

If the operator who has the lowest overtime hours is on duty and the operator who called in sick is
on the following shift, the operator who is on duty may remain and work that shift or exercise his/her
option which is explained in paragraph B.

OPTION: An operator who is in the position of working a double shift, but does not wish to, may
work a minimum of four (4) hours and call the next lowest operator to work. [If the lowest Operator
would be on the next shift, they would split the shift, if not, he/she would keep calling. If no operator
would come in, he/she may then try to get a relief operator to come in. This option would not be
used in the case where an operator would have to come in at 3:00 a.m. On the option the operator
would be charged for hours worked. The operator coming in on the option would be charged hours
he/she worked.

If the first shift rotating operator does not cover his/her assigned shift, the first shift straight day
operator shall fill the rotating operator's job assignment.

When the first shift straight day operator does not cover his/her assigned shift, a relief operator,
who is on duty, will be assigned to cover the straight day operator's duties. While serving in this
capacity, the relief operator shall follow relief operator's wages and hours. If no relief operator is
on duty, the job assignment shall remain empty for that shift.

SECTION 3. - CALL-IN PROCEDURE-PERSONS OTHER THAN WASTEWATER PLANT OPERATORS

Overtime will be offered to the full-time employees within the division who, on the roster, have the

fewest aggregate hours worked and refused among those within the division who are qualified and normally
perform the work that is being assigned for overtime, overtime among such employees shall be kept within
sixteen (16) hours, if possible. Aggregate overtime hours worked and refused among employees shall be
calculated in one (1) year increments beginning January 1 of each year.

SECTION 4. — CALL-IN PAY: LABORATORY TECHNICIANS — BACTERIAL SAMPLE TESTING

The above sections notwithstanding, the following shall be the minimum pay procedure for laboratory



technician call-ins:

1. A laboratory technician who is called in to work outside her/his normal work shift to process water
system bacterial sample(s), including but not limited to, reading incubator temperatures, shall be
paid one and one-half (1-1/2) times the regular rate of pay. At such time when the employee’s
regular shift arrives, the employee will be paid at her/his regular base pay rate.

2. There shall be a minimum of two and one-quarter (2-1/4) hours hour per call-in, providing the call-
in is at least two and one-quarter (2-1/4) hours prior to the employee’s normal shift.

3. Employees called in to work shall receive one-haif (1/2) hour travel time from home to work,
provided the hours worked do not abut the employee’s regularly scheduled work shift and the
overtime hours worked are less than eight (8) hours.

4. A callin of laboratory technician for any reason other than to process water system bacterial
sample(s) will be paid in accordance with Section 1 of this Article.

ARTICLE 8

RELIEF OPERATORS

USE OF OPERATORS AND MAINTENANCE PERSONNEL

SECTION 1. - RELIEF OPERATORS - REPLACEMENT OF OPERATORS

Relief operators may be assigned to work an operator's schedule when management knows 24
hours in advance of an operator's time off. Relief operator(s) will be appointed from among the
operator/maintenance personnel in the Division who are not already assigned as rotating shift operators.
At a minimum relief operator position(s) will be posted for one (1) week for designation every January 31,
if management intends to utilize relief operator(s). Relief operator position(s) may also be appointed by
management at any other time after a one (1) week posting. The relief operator(s) will be selected on the
basis of seniority; and if no one desires the position, the least senior qualified operator/maintenance person
only in the division will be assigned the position of relief operator(s). The relief operator(s) will be paid
"relief operator's" wages as shown in the attached Appendices when working as a relief operator(s) and
their regular wages when not working as relief operator(s). I1f more than cne (1) relief operator is designated,
the assignment shall rotate after each relief operator has fulfilled five (5) relief shifts. Designation as a relief
operator does not prevent assignment as a rotating shift operator in accordance with Article §, Section 1.
If any relief operator is appointed as a rotating shift operator, he or she shall no longer be a relief operator.

SECTION 2. - CALL-INS

Plant Operators shall not be called in to work on maintenance call-ins unless needed personnel
cannot be obtained by calling all maintenance personnel in their respective division, or in the case of an
emergency.

SECTION 3. - MAINTENANCE PERSONNEL

Maintenance personnel shall not be called in to work on operator call-ins unless needed personnel
cannot be obtained by calling all operator personnel in their respective division, or in the case of an
emergency.
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ARTICLE 9

WAGES, SHIFT PREMIUMS, CLOCK-IN TIME AND BREAKS

SECTION 1. - WAGE RATES

A All bargaining unit employees shall receive:

a. 2.5% base wage increase retroactive to March 1, 2023;
b. 2.5% base wage increase retroactive to March 1, 2024: and
C. 2.5% base wage increase effective upon execution of a successor collective

bargaining agreement by all parties or March 1, 2025, whichever is later and not
retroactive;

The wage rates for the term of this agreement are set forth in attached Appendix A.

B. Any employee designated as Collection System Foreman, Assistant Collection Foreman,
Maintenance Foreman, Assistant Maintenance Foreman, Lab Supervisor, Crew Leader or Chief
Operator by management may be removed from such assignment by management without cause.
If an employee is removed from such an assignment, the employee shall be placed in their
classification at the classification step for which the employee is qualified. The employee shall
receive the pay rate at the step for which they qualify. The employee removed from any one of the
above positions shall have no right to appeal any such removal to the Civil Service Commission or
to grieve such removal under the terms of the Contract.

C. Any employee who is appointed by the Public Utilities Superintendent, the Public Utilities Director
or the City Manager in writing to officially perform temporarily the duties of Collection System
Foreman, Assistant Collection Foreman, Maintenance Foreman, Assistant Maintenance Foreman,
Lab Supervisor or Chief Operator shall receive an additional amount per hour over their normal
rate of pay during such temporary appointment as specified for such appointments in the attached
appendices.

D. Management shall not be required to appoint individuals to assignments as Collection System
Foreman, Assistant Collection Foreman, Maintenance Foreman, Assistant Maintenance Foreman,
Lab Supervisor or Chief Operator, provided, however, that if individuals have been appointed by
management as Collection System Foreman and Assistant Collection Foreman respectively, or
Maintenance Foreman and Assistant Maintenance Foreman respectively, then in those instances
where the appointed Foreman has been absent from work for a continuous period of at least six
(6) weeks, the appointed Assistant Foreman shall be designated as Foreman and receive the
additional pay amount for said appointment until the return of the previously designated Foreman
or another appointment of an individual as Foreman by management.

E. Employees in the Construction Inspector, Operator/Maintenance Worker or other classifications
who maintain one of the following water and/or wastewater licenses shall be entitled to
compensation as shown in addition to their regular rate of pay:

Ciass | Water Distribution $0.25 Class | Wastewater Collection $0.25
Class Il Water Distribution $0.50 Class Il Wastewater Collection $0.50

Such employees shall be entitied to compensation for one water license and/or one wastewater
license as outlined above.

F. Any person with a wastewater license who is hired to fill a vacancy in the Operator/Maintenance
Worker classification shall be paid an initial rate of pay one step below the rate at which the person
would normally qualify on the wage rate appendix. Said person shall remain at that rate of pay for
six months irrespective of any other licenses, training or experience obtained within said six
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months, provided further that such a person hired with a Class lll license shall be paid at the
Operator Vill rate of pay for six (6) months and the Operator IX rate of pay for six (6) months before
advancing to the Operator X rate of pay.

SECTION 2. - SHIFT PREMIUM, CLOCK-IN AND BREAKS

A. For Operator/Maintenance Workers, Relief Operator and other classifications assigned to rotating
shifts, a premium of $.33 per hour shali be paid over and above the employee’s regular rate of pay
on all shifts. The applicable shift premium shall be included in the employee’s base rate of pay
used in overtime calculations. For all other employees of the bargaining unit, there will be no shift
premium. The members of the bargaining unit acknowledge that additional base pay increments
negotiated as a part of the contract effective March 1, 2014 were accepted in lieu of the prior
practice of paying shift premium to all employees and that the employees still receiving shift
premiums as noted above who had their shift premiums reduced also received such additional base
pay increments effective March 1, 2014.

B. The City uses the “seven minute down, eight minute up” rounding rule for timekeeping. This means
the City allows a seven (7) minute grace period to all employees through the time clock system
before docking pay for that particular day. An employee shall not clock-in more than seven (7)
minutes prior to nor after their scheduled shift without prior authorization by a Department Head or
their designee. Employees clocking-in at eight (8) minutes to fifteen (15) minutes after their
scheduled start time will not receive pay for the missed time unless she/he is permitted by
management to use one-quarter (1/4) hour of personal time. Employees shall not clock-out more
than seven (7) minutes after their scheduled shift without prior authorization by a Department Head
or their designee. Using personal time to cover tardiness does not excuse the employee of work
rules and disciplinary action with regard to attendance, punctuality, and tardiness.

C. Reasonable time for breaks from work will be granted. This will normally consist of a total of two
(2) fifteen (15) minute periods, one before and one after the lunch period as determined by
management. Travel or clean up time shall not extend break periods. Smoking is not a reason for
additional break time. An employee who smokes will be expected to do so in accordance with City
policy and not in a manner which causes the employee to be away from his or her work assignment
for periods in excess of breaks provided under this section. Employees shall also be dressed for
work and begin work at the start of their designated shift.

SECTION 3. _ EMPLOYEE TRAINING

As a part of an employee's orientation to the Wastewater Division, generally within the first week, the
superintendent or designee will inform the employee of all training and licenses necessary to progress up
the wage steps or receive supplemental pay as outlined in the contract. The employee will have his/her
chaice of which course will be taken at each level.

If an employee chooses the OTCO Class | correspondence course, the course will be ordered by the
superintendent within one week after the employee has provided written notification to the superintendent
that he/she wants to take the course. The City will pay the cost of the course, unless the employee has
taken and failed to successfully complete any prior course at the City's expense. The employee shall
receive the course as soon as it is received from OTCO. The course must be completed within one year
from being issued by OTCO.

If an employee chooses to take an OTCO classroom course, it will be the employee's responsibility to find
out the date, time, location, and registration information for the course. The employee must provide the
superintendent with timely written notification of the classroom course for which they request registration.
The City will pay the cost of the course, unless the employee has taken and failed to successfully complete
any prior course at the City's expense. |If the course is offered outside of the regular work hours, the
employee must attend the course on his/her own time.
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If an employee has not successfully completed any course for which the City has paid, no future courses
will be paid for unless the employee successfully completes the course at no further expense to the City or
reimburses the City for the course.

In the event that an employee successfully completes the examination for an OEPA wastewater license
and because of the job assignment of the employee within the Wastewater Division, the employee does
not have the OEPA required experience to receive the license, the employee will not be paid at the rate
commensurate with the license for which the employee has successfully completed the examination. Once
the employee gains the required experience and receives the license, the employee will be paid at the rate
commensurate with the license based on the date the license was issued. The City will endeavor to provide
OEPA-qualified experience to those employees who have successfully completed the examination for an
OEPA wastewater license as scheduling within the Wastewater Division allows.

Current and new employees will be given credit for all past successfully completed training as defined in
Table A and shall be paid in accordance with the wage tables in the appendices.

The City shall provide a weekly work/study session in the wastewater division for all full-time employees
taking courses necessary for wage step progression or supplemental pay. This session will meet one day
per week from 3:00 p.m. until 4:00 p.m. If it is not possible to have the weekly session, a make-up session
will be provided the following week. The City will allow on-the-job coaching from other City staff. Employees
taking courses and participating in a work/study session will not receive pay for any time spent in these
sessions after their regular hours of work. Aithough work/study sessions may be provided, it is the
employee's responsibility to successfully complete each course.
TABLE A
OPERATOR MAINTENANCE WORKER APPROVED TRAINING

Level 1:

OTCO Wastewater Basic Course - Correspondence or Classroom*
Level 2:

OTCO Wastewater Intermediate Course — Correspondence or Classroom®*

Level 3:

OTCO Wastewater Advanced Course — Correspondence or Classroom®*

*or OEPA approved equal alternate.
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ARTICLE 10

HOLIDAYS AND PERSONAL DAYS

SECTION 1. - HOLIDAYS

A

The City will pay for the following twelve (12) holidays not worked:

New Year's Day - January 1

Martin Luther King Day - Third Monday in January

President's Day - Third Monday in February

Good Friday - Friday Preceding Easter Sunday

Memorial Day - Last Monday in May

Independence Day - July 4

Labor Day - First Monday in September

Columbus Day - Second Monday in October

Thanksgiving Day - Fourth Thursday in November

Day after Thanksgiving - Friday after Thanksgiving Day

Christmas Eve Day - A working day immediately preceding or immediately
following Christmas Day as determined by the City
Manager.

Christmas Day - December 25.

And any other special day the City closes its offices.

For employees who are not engaged in continuous operations, a holiday falling on Saturday will be
observed on the preceding Friday and a holiday falling on Sunday will be observed on the following
Monday. For employees engaged in continuous operations, the holiday will be observed on the
actual holiday designated in section "A".

For holiday pay under this contract, a holiday begins at the start of the first operators shift on the
day the employee observes the holiday and ends twenty four (24) hours later.

Employees will be paid eight (8) hours pay at straight time for holidays not worked.

To be eligible to receive holiday pay, the employee must actually work his/her regularly scheduled
shift both prior to and following the holiday unless he/she is on vacation or is absent due to
approved paid leave.

Employees required to work on a holiday, as defined above, will be paid at two and one-half (2-1/2)
times the regular hourly rate for all work performed. All other provisions of Article 7, Section 1, will
apply to holiday call-in time. An employee who is scheduled off for the holiday but is called in to
work shall be paid as follows: (i) the employee shall be paid his/her normal hours of holiday pay
plus two and one-half (2%) times the normal hourly rate for the hours worked outside the
employee’s regular shift hours; or (i) the employee shall be paid his/her normal hours of holiday
pay plus one and one-half (1%2) times the normal hourly rate for the hours worked within the
employee’s regular shift hours. For purposes of this section, regular shift hours do not include
temporarily extended shift hours such as during snow operations.

If the City of Fairfield would experience any unusual circumstances where it would be necessary to
send the entire work force home, Local #20 employees working during those circumstances would
be paid their holiday rate of pay.

SECTION 2. - PERSONAL DAYS

The City will pay employees for a total of four (4) personal days per calendar year at straight time,

which the employee can take off work. Personal days may only be taken provided 24 hours advance notice
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of the request has been given to the department head or division head and the requested time off does not
create a requirement for overtime operation. Personal time off may be granted with less than 24 hours
notice at the discretion of the department head or division head. The minimum use of personal time off
shall be fifteen (15) minute increments. Personal days will not be earned by a new employee until January
1 of the year following the year in which they were hired. All other employees will be credited with four (4)
personal days on January 1 of each year. Personal days may be accumulated by an employee up to a
total of eight (8) and may be used in conjunction with an employee's vacation with approval of the
department head. Personal days accumulated in excess of eight (8) shall be lost. Persons whose
employment is terminated, for any reason, shall not be paid for personal days earned but not used.
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ARTICLE 11

VACATION

SECTION 1. - VACATIONS EARNED

A

Each full time employee, after service of one year with the City not including prior employment with
the State of Ohio or any other political subdivision of the State of Ohio, shall have earned and will
be due upon the completion of said first year of employment with the City, and annually thereafter,
eighty hours of vacation leave with full pay. One year of service shall be computed on the basis of
twenty-six biweekly pay periods. "Annually thereafter" as set forth above shall be interpreted in
such away as to allow employees to take their vacation any time between January 1 and December
31, regardless of when that employee's anniversary date falls, after one completed year of service
with the City.

1. A full time employee with seven or more years of service with the City shall have earned
and is entitled to one hundred twenty hours of vacation leave with full pay.

2. A full time employee with fourteen or more years of service with the City shall have earned
and is entitled to one hundred sixty hours of vacation leave with full pay.

3. A full time employee with twenty-four years of service with the City shall have earmned and
is entitled to two hundred hours of vacation leave with full pay.

4. Each five (5) years after twenty-four (24) years will add one (1) additional week of vacation.

After one year of service with the City as set forth in subsection A. hereof, annual vacation leave
shall be credited to each employee on January 1 of each year. If during the calendar year, an
employee attains enough years of service to entitle him/her to an additional week of vacation, such
additional vacation leave shall be credited to the employee on his/her employment anniversary
date.

Employees shall forfeit their right to take or to be paid for any vacation leave to their credit which is
in excess of the accrual of three years. Such excess leave shall be eliminated from the employees
leave balance.

An employee who was previously employed by the State of Ohio or any political subdivision of the
State of Ohio, earning vacation credits currently, is entitled to have his/her prior service with any of
these employers counted as service with the City, for the purpose of computing the amount of his
vacation leave, except that such prior service with the State of Ohio or any political subdivision of
the State of Ohio may not be counted toward the completion of the first year of employment with
the City which is a requirement for an employee to be eligible for vacation leave as set forth in
subsections A. through D. hereof.

SECTION 2. - PRO-RATED VACATION PAY

An employee who terminates and who has been in the employ of the City for one or more years

shall, if eligible, receive pay for any vacation to which he is entitled by Section 1 of this Article, if such
vacation has not been taken, up to three (3) years vacation.

SECTION 3. - VACATION SCHEDULES

A

The above schedule is in addition to any recognized holiday which may fall within an employee's
vacation period. If a holiday falls within an employee's vacation period, the employee shall receive
the holiday pay in addition to the vacation pay. The employee's accrued vacation leave shall be
reduced by the total hours an employee is off from their work schedule on approved vacation leave,
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F.

regardless of the number of holidays included within such approved vacation leave.

Each year an employee with an unused sick leave hours balance as of December 31 may convert
up to forty (40) hours of that balance to vacation leave hours on a one for one (1:1) basis. An
employee opting for such a conversion shall make written application to the Finance Department
during the month of December; such applications must be received in the finance department no
later than December 31. All such conversions shall be in multiple of four (4) or eight (8) hours
provided that all other employees with this conversion option are subject to the same restriction.

1. A list shall be posted, for selection of vacation dates, by November 1 of each year, for year
following.
2. Employees shall submit their requested dates for vacation to the department head, by

December 1 of the year, for the year following.

3. The department head shall prepare and post a schedule of the approved dates by
December 15, for the year following. An employee who chooses to split his vacation may
do so only after each employee in his/her classification has picked his/her first choice by
job assignment seniority. After December 15, vacation dates for the following year may
only be changed upon approval of the department head. Employees not wishing to select
dates for vacation by December 1, may only take vacation on dates approved by the
department head.

After the vacation dates are selected, a vacation request form or electronic request must be
submitted to the department or division head not more than four (4) or less than two (2) weeks prior
to the scheduled starting date. Vacations may be canceled anytime, up to the vacation date, and
rescheduled per Article 11, Section 3-E. Emergency and other situations will be handled without
regard to the above procedure by the employee and his/her department or division head.

Vacation leave requires fourteen (14) calendar days' notice. Vacation leave requested with less
than fourteen (14) calendar days' notice, but more than 48 hours notice will be subject to the
department or division head's discretion for approval. Vacation leave requested with less than 48
hours notice will not be approved if the employee has personal days remaining. [f personal time is
exhausted, the department head or division head will exercise "discretion" in approving the
requested vacation leave.

The minimum use of vacation leave shall be fifteen (15) minute increments.

SECTION 4. - ILLNESS DURING VACATION

If a member, while on vacation, contracts an illness or injury, or experiences a death in the family,

which would have warranted paid leave had the member been at work, such member shall, upon showing
proper evidence (doctor's statement) be allowed to charge such absence to sick leave or funeral leave
rather than to vacation time off.
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ARTICLE 12
SENIORITY

SECTION 1. - DEFINITION - GENERALLY

For the purposes of this Agreement, seniority shall be defined as total length of continuous service
in a permanent, full-time, forty (40) hour per week position or succession of such positions within the employ
of the Employer including probationary, provisional, or temporary, full-time forty (40) hour per week service,
provided that such employee receives a permanent appointment without a break in service. Continuous
service shall not be interrupted if (a) the employee was on approved leave of absence or, (b) the termination
of employment lasted less than thirty-one (31) days. Once continuous service is broken, the employee
loses all previously accumulated seniority unless the employee is reinstated. All other breaks in service of
employment with the Employer shall constitute interruptions in continuous service. Seniority, as defined
herein, shall be used for all seniority applications contained in this Agreement except where seniority is
otherwise defined for specific applications in individual Sections or Articles of this Agreement.

SECTION 2. - DEFINITION-JOB CLASSIFICATIONS, JOB ASSIGNMENT

Job Classification seniority shall be defined as the length of continuous service in a job classification
or series of job assignments within one job classification, without interruption. For the purpose of this
Agreement, operator, collection and maintenance person shall constitute separate job assignments within
the Operator Maintenance Worker classification. For the selection of vacation dates and shift selections,
personnel will compete within a given job assignment by their job classification seniority.

SECTION 3. - DEFINITION - EXPERIENCE

Experience shall be defined as the number of years within a given job classification irrespective of
job assignment.
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ARTICLE 13

LEAVE AND LEAVES OF ABSENCE

SECTION 1. - LEAVE OF ABSENCE WITHOUT PAY

A leave of absence without pay may be granted upon request, by management consistent with the
Civil Service Commission Rules and Regulations. Employees absent due to illness may be granted such
leave after sick leave is expired. The City will maintain the health and life insurance benefits of the
employee during the medical leave of absence and the Employee will pay their portion of said benefits while
on leave. If employee does not pay their portion of the benefits by the end of the month of which the bill
was sent, said benefits will terminate at the end of that month. Upon return from such leave, the employee
will be reinstated in his/her old position or one of equal grade. City agrees that no vacation will be required
to be used prior to approval of a leave of absence for medical reasons. This provision shall not alter
management's right to approve or disapprove leaves of absence, including leaves of absence for medical
or personal reasons.

SECTION 2. - LEAVE OF ABSENCE FOR INJURY

A In the event of a work-related injury, including infectious hepatitis, incurred in the course of and
arising out of employment, a leave of absence without pay shall be granted pursuant to the
employee's doctor's initial diagnosis and certification, after use of twelve (12) sick days by the
employee, if available.

B. Leaves of absence without pay for a work-related injury as described above shall not exceed a total
of one (1) year for the same work-related injury and aggravations or reoccurrences of any such
injury shall not result in leave of absence in addition to the one (1) year provided herein.

SECTION 3. - FUNERAL LEAVE

A An employee will be granted funeral leave totaling three (3) scheduled working days without using
sick leave, for such time as may be reasonably needed for the purpose of attending the funeral of
a member of his/her immediate family. An employee wiil be paid his/her normal straight time hourly
rate for any such funeral leave.

B. To be eligible for payment, an employee must produce some evidence of said death in the form of
public notice or its equivalent. "Immediate Family" shall be construed to mean husband, wife, child,
mother, father, brother, sister, stepchild, stepmother, stepfather, grandmother, grandfather,
grandchild, great-grandmother, great-grandfather, mother or father of wife or husband, foster
parents, son-in-law, daughter-in-law, grandmother or grandfather of wife or husband, brother-in-
law, sister-in-law, or legal guardians.

SECTION 4. - MILITARY LEAVE

An employee who is a member of a reserve or national guard unit will be granted leave not to
exceed thirty-one (31) calendar days per calendar year for training purposes with pay in an amount equal
to the difference between his/her military compensation and the salary he/she would normally receive for
service with the City during this leave.

SECTION 5. - SICK LEAVE

A. Twelve (12) days of sick leave shall be granted to each employee in the bargaining unit on January
1 of each year. There will be a maximum accumulation of one hundred twenty (120) days of sick
leave. Accumulated sick leave in excess of one hundred twenty (120) days shall be paid by the
City on a one-for-one basis by February 1 of the following calendar year. Sick leave may be used
upon approval of the appropriate administrative officer of the City for any of the causes set forth
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C.

below:

1. Absence due to personal illness.

2. Absence due to personal injury.

3. Exposure to contagious disease which could be communicated to other employees.

4. Serious iliness or injury or death in the employee's immediate family: husband, wife, father,

mother, sister, brother, son, daughter, in-laws and foster parents.

5. Pregnancy.

Employees shall call in prior to the start of their shift if they do not intend to report for work for any
of the above causes.

The minimum use of sick leave shall be fifteen (15) minute increments.

SECTION 6. - PAYMENT FOR ACCRUED BUT UNUSED SICK LEAVE UPON RETIREMENT

A

Retirement means disability or service retirement from the City of Fairfield, Ohio, under any state
or municipal retirement system applicable to the City of Fairfield, from which the employee will
begin drawing benefits immediately. Payment for accumulated unused sick leave of employees in
the bargaining unit who retire shall be made as follows:

(i An employee who retires from the City with ten (10) or more full years of service with the
State of Ohio and political subdivision of the State of Ohio, or any combination thereof,
shall be paid in cash for one-fourth (1/4) the value of his/her accrued but unused sick leave
credit. Payment under this section shall not exceed the value of thirty (30) days of accrued
but unused sick leave.

2. An employee who retires from the City with ten (10) or more full years of service with the
City of Fairfield shall be paid in cash for the value of his/her accrued but unused sick leave.

Payments under the above sections shall be based upon the employee's rate of pay at the time of
retirement and eliminates all sick leave credit accrued but unused by the employee at the time
payment is made. Upon the death of an employee entitled to a payment under this section, such
payment shall be made to the surviving spouse or his/her heirs. Upon the death of an employee
of the City who was employed by the City at the time of death, the surviving spouse or heirs of the
employee shall be paid for the value of the accrued unused sick leave to the employee at the time
of death, whether or not the employee would otherwise have been entitied to payment under this
section.

SECTION 7. - INDEPENDENT PHYSICAL OR MENTAL EXAMINATION

Whenever an employee presents a doctor's diagnosis in justification of any medical leave, a
doctor's certification to return to work or request for a reasonable accommodation due to the
employee’s physical or mental limitations, the City may require the employee to have a physical or
mental examination by a physician or psychologist selected by the City. The results of the
examination will be provided to the City and the City will pay the fee for the examination.

Where a medical question is at issue, the City Manager shall, upon receiving a written request for
an appeal, obtain a medical opinion from an independent third party who shall be mutually agreed
to by the employee's physician and the City Manager. The selection of a third party shall be made
within fifteen (15) days of the appeal request unless an extension is agreed to by the parties. The
third party shall render a medical opinion within thirty days of the selection and the decision of the
third party shall be binding. The City will pay the fee for the third examination.
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ARTICLE 14

EMPLOYEE BENEFITS

SECTION 1. - CLEAN-UP TIME

The final fifteen (15) minutes of each shift shall be provided for an employee wash-up period.
Adequate facilities for wash-up will be provided by the City. It is intended that employees will remain at
their work area or assignment to the extent possible so that they arrive at the wash up area no more than
fifteen (15) minutes before the end of the shift.

SECTION 2. - LUNCH PERIOD

Management will ensure that employees wili receive a one-half (1/2) hour lunch period during their
regularly scheduled tour of duty. Consistent with a normal work schedule, such period shall begin within
the five and one-half (5-1/2) hour period following the start of the employee's tour of duty. If in the opinion
of the supervisor it becomes necessary to postpone the lunch period, the regular work day may be
shortened by the length of the normal lunch Period. Lunch periods shall begin at the time the employee
ceases performing his or her assigned duties. The employee is expected to be at his or her work
assignment ready to work at the end of the lunch period. Travel or clean up time shali not extend the lunch
period.

SECTION 3. - PENSION PLAN, HOSPITALIZATION, MEDICAL CARE. AND GROUP LIFE INSURANCE

A. The City will provide, at no cost to each employee, Group Life Insurance consisting of $50,000
coverage on each employee. An employee may purchase, at histher own expense, additional life
insurance on the employee, the employee spouse and eligible children, through the City’s carrier.

B. On the earliest date when IUOE members can be transitioned, the City will make available to all
eligible bargaining unit employees the same major medical/hospital care insurance plan(s),
prescription drug plan(s) and dental plan(s) that are available to non-bargaining unit employees
who are in classified or unclassified positions for the City of Fairfield. If such non-bargaining unit
employees are required to pay a portion of insurance premiums for the insurance plans, the same
premium contribution levels, not 10 exceed the percentage specified in Paragraph D, shall also
apply to bargaining unit employees. All insurance requirements, terms and conditions, including
but not limited to, fees, contributions, co-payments, deductibles, surcharges, employer HSA
contribution, and out-of-pocket maximums, specified for such non-bargaining unit City employees
shall also be applicable to bargaining unit employees. If a newly hired employee elects and is
deemed eligible for such coverage(s), said insurance shall be effective upon his/her hire date.

C. New hire employees, employees experiencing a “qualified event’ as defined by Section 125 of the
Internal Revenue Code, or employees during open enroliment, who waive all City offered group
health benefits shall be compensated twelve hundred dollars ($1,200), pro-rated at $100 per full
month, for such non-participation during a full plan period (typically one-year) or as otherwise
established by the plan documents. Said compensation for non-participation will be paid during
the first calendar month following the end of the applicable plan period. Compensation for non-
participation shall not be paid to an employee who receives coverage as the spouse of another City
employee.

Employees desiring to waive coverage shall execute a written declination of coverage or elect to
waive in the appropriate benefits portal, which acknowledges that the City shall have no
responsibility or liability for the health or dental benefits or expenses of the employee or his/her
dependents and that re-enroliment in the plan(s) shall be subject to the provisions of the respective
medical/prescription or dental benefits plan.

D. The City will contribute eighty-three percent (83%) of the total monthly cost of the employee’s
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medical and dental insurance premium. Employees will contribute the remaining seventeen percent
(17%) of the fotal monthly cost of the employee’s medical and dental insurance premiums via
payroll deduction from the first two (2) pay periods each month. If an employee’s wages during
such a pay period are not sufficient to pay the employee's portion of the premium(s), the City will
bill the employee for his/her full portion of the premium. The employee shall remit his/her full portion
of the insurance premium to the City within 30 days of the date of the invoice or said insurance will
be terminated.

Health Savings Account (HSA) Contribution - The following shall apply if an empioyee selects
coverage under a High Deductible Health Plan (HDHP) that qualifies the employee to make
contributions to an HSA:

1. The City will contribute to an employee’s HSA account a maximum of $700 for each single
plan and $1,800 for each family plan for each plan year that an employee is enrolled in the
HDHP plan.

2. The City contribution will be made in twelve (12) prorated monthly payments during the first
pay period of each month following the effective date of the plan year.

3. Employees who are not enrolled in a group HDHP Medical Plan for a full plan year who
experience a qualifying life event and enroll in a HDHP will be paid a monthly prorated portion
of the HSA contribution set forth in this section.

IUOE maintains participation in the Joint Benefit Cooperative per Administrative Policy adopted by
the City Manager and refenced in Appendix B.

The City agrees to P.E.R.S. "pickup" if.

1. All full-time employees covered by P.E.R.S. agree to the program; and
2. It is by the salary reduction method; and
3. It is approved by P.E.R.S. and 1. R.S.

H. A voluntary deferred compensation plan by payroll deduction will be provided by the City.

(Note- Appendix C is incorporated by reference regarding the Employee Benefits Trust Fund)

SECTION 4- DISABILITY INSURANCE

A voluntary short-term and long-term disability plan will be made available by the City, so long as

there is sufficient participation by all City employees in accordance with the carrier's minimum participation
requirements.

This coverage will be fully funded by the participating employees. The City will arrange for payroll

deductions and for the other necessary administration to make the insurance available.

ARTICLE 15

LONGEVITY AND ATTENDANCE INCENTIVE AWARD

SECTION 1. - LONGEVITY

A

Longevity shall be paid at the following rate on an equal basis to all permanent, full-time, non-
elected employees:
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1. Sixty dollars ($60) for each full year an employee has been consecutively employed by the
City of Fairfield as of November 1 for all employees with one (1) to eight (8) years of service.

2. One hundred dollars ($100) for each full year an employee has been consecutively
employed by the City of Fairfield as of November 1 for all employees with nine (9) or more
consecutive years of employment.

B! This pay is to be received the last payday in November.

Any employee who resigns his or her position, retires, or is terminated shall immediately cease to
be entitled to such longevity payments. If any such employee begins working for the City again,
he or she shall receive no longevity payments until he or she has again completed one full year of
service and shall then begin receiving longevity as above described.

Determination of the addition of each year of service shall be calculated as of the employee's
anniversary of employment with the City.

Longevity payment shall be paid out of the same funds as prescribed for the employee's regular
wages.

SECTION 2. - ATTENDANCE INCENTIVE AWARD

A

Each permanent, full-time employee shall be eligible to be paid an annual incentive award of
$225.00 if the employee achieves perfect work attendance.

This benefit will be paid on or before January 15 of the year following the year of perfect attendance.

Employees absent from work due to vacation, holiday leave, funeral leave, personal days,
attendance at seminars, training functions, or other duty-related absences from the normal work
schedule shall not be considered absent from work for purposes of this benefit. Any leave without
pay shall disqualify an employee from receiving this benefit or as directed by law.

The period for measuring such attendance record shall commence on the first day of the first pay
period paid in a calendar year and end on the last day of the last pay period paid in the same
calendar year.

Newly employed and separating employees shall be eligible for a prorated benefit based on one-

twelfth (1/12) of the award, as merited by the employee's attendance for each completed service
month. To receive credit for a service month, the employee shall have worked in that entire month.
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ARTICLE 16

MISCELLANEQUS
SECTION 1. - WITNESS OR JURY DUTY

Members shall receive full pay for regularly scheduled working hours on any day when a member
is required to appear as a witness before any court in any litigation where the employee is not a plaintiff or
a defendant in the court case or for jury duty by the United States or Ohio courts. Any fees received by a
member for such activity shall be remitted to the Employer, unless such duty is performed outside
scheduled working hours for such member.

SECTION 2. - WORKER'S COMPENSATION HEARINGS

When an employee attends as a witness, but not as a claimant, hearings scheduled by the Bureau
of Worker's Compensation or the Industrial Commission of Ohio in connection with a Worker's
Compensation claim which arises as a result of an industrial accident which occurred in City service or
illness which occurred in City service, he/she will receive straight-time earnings up to eight (8) hours in each
regularly scheduted work day for the necessary time spent in conjunction with the hearing.

SECTION 3. -TOOLS, UNIFORMS, AND FOUL WEATHER GEAR

A. The City will provide all tools necessary to perform maintenance work.

B. The City will provide eleven (11) sets of uniforms to all members of the bargaining unit with each
employee selecting an appropriate combination of uniform items from those approved by the
department head. In addition to the aforementioned, each member of the bargaining unit will be
provided six (6) t-shirts per year. Bargaining unit employees shall have the option to utilize the
professional laundering service for items provided by the City’s contracted uniform service at no
cost to the employees.

C. All empioyees furnished uniforms will be required to wear the uniform during all working hours.
Failure to wear the uniform may result in disciplinary action being taken. ltems allowed in the
uniform for each class of employees shall be determined by the employee’s department head, who
may allow uniform shorts to be included for appropriate classes of employees. Each employee
may select an appropriate combination of uniform items from those approved by the department
head.

D. All employees will be provided an identification badge which must be carried with the employee at
all times while on duty.

E. Employees in the Construction Services Division and the Wastewater Division, including the Lab
Technicians, will receive an allowance of Two Hundred Dollars ($200.00) per year for the purchase
of foul weather gear. Payment shall be paid upon proper notice by the Department Director, by
January 31 each year. The employees will be responsible for the maintenance of their equipment.

F. Employees required to wear safety shoes shall be reimbursed up to Two-Hundred Dollars
($200.00) per year payable after the employee provides proof of purchase to the Superintendent
or his/her designee. A reimbursement check will be issued to the employee in the next available
check run after proof of purchase is submitted. The City shall provide specifications for said shoes
by administrative policy.

G. It will be the responsibility of each employee to keep all foul weather gear and safety shoes clean,
in good repair and available for use during all working hours.

H. The City will reimburse employees whose duties require the use of safety glasses for the purchase of

prescription safety (OSHA approved) glasses up to One Hundred Fifty ($150.00) per calendar year upon
presentation of a paid receipt.
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SECTION 4. - EDUCATIONAL ASSISTANCE

A. The expenses for permanent full-time employees who are required by State Law and/or requested
by the City Manager to attend training schools, seminars, or other instructional or educational
programs including examination to increase their knowledge and further their competency in their
occupation with the City, shall be paid by the City as follows:

1. Registration fees, tuition or charges for the training school, seminar, or educational or other
instructional program.

2. Reimbursement for meals at the rate established by City policy and adopted by City
Ordinance.

3. Mileage reimbursement for car expenses when an employee is not provided a City-owned

vehicle, at the rate established by City policy and adopted by City Ordinance. Bus, train,
or air fare at tourist rate is provided for lengthy trips, when such period of travel is approved
by the City Manager.

4, Single occupancy hotel or motel charge.

Salary or hourly rates will be paid when schools, etc., are attended during employee's
normal work day.

6. Travel pay for time actually spent in travel to and from schools, etc., shall be paid at the
employee's normal hourly rate or at one and one-half (1-1/2) times the normal rate,
depending upon whether such travel time is over and above employee's normal scheduled
work hours.

B. Checks are issued in advance of the attendance of the empioyee for 1, 2, and 4 of Section A above.
Expenses shall be verified by the employee submitting an itemized expense account for ltem 1, 3,
and 4 within fifteen (15) days of completion. Item 2 shall be paid only when ltem 4 is required.
However, the City will pay for lunch for one-day training schools or seminars where lunch is not
included in the admission costs at the rate established by City policy and adopted by City

Ordinance.

C. The foregoing provisions of paragraphs A and B of this section shall not apply to testing or costs
associated with obtaining Commercial Driver's Licenses which shall be as hereafter stated in
Section 5.

SECTION 5. - COMMERCIAL DRIVER'S LICENSE

An employee whose job duties require him or her to have a valid Commercial Driver's License
(CDL) under Ohio Revised Code Chapter 4508, including appropriate endorsements, shall do so at all
times. The City shall pay all costs associated with CDL testing for each employee for up to two (2) CDL
examinations. An employee who is required and fails to maintain an appropriate CDL shall revert to the
next lowest pay rate in his or her job classification until the appropriate CDL is acquired or six (6) months,
whichever occurs first. If the appropriate CDL has not been obtained during the aforesaid six (8) month
period, the employee shall revert to the lowest entry level pay rate in his or her job classification until the
appropriate CDL is obtained. An employee who obtains an appropriate CDL during either of the six (6)
month periods stated above shall be reinstated to their former job classification and pay rate. The job duties
of all laborers, maintenance workers and those operator/maintenance workers assigned to duties other
than plant operations will require them to obtain CDL's within the time periods required in Chapter 45086:
new employees in these positions shall obtain a CDL, including appropriate endorsements, within six
months after date of hire. The City will reimburse employees who renew their CDL's for the difference
between the charge for renewing their CDL license and the charge for renewing a regular driver's license.
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SECTION 6. - DRUG TESTING

A

The City and the Union agree that all employees covered by this agreement who are required to
have a Commercial Driver's License under this contract or who drive Commercial Motor Vehicles
for the City shall be subject to the City's policy of pre-employment testing, reasonable suspicion
testing, random testing, post-accident testing, and return to duty and follow-up testing as required
by Federal law and regulations to identify any alcohol misuse or use of controlled substances
without a licensed physician's written prescription.

The City and the Union further agree that all employees covered by this agreement who are not
required to have a Commercial Driver's License under this contract and who do not drive
Commercial Motor Vehicles for the City shall be subject to City's procedures for pre-employment
testing, reasonable suspicion testing, random testing, post-accident testing, and return to duty and
follow-up testing as implemented by City policy to identify any alcohol misuse or use of controlled
substances without a licensed physician's written prescription, subject to the following terms and
conditions:

1. A selection pool for random testing shall be established which is separate and distinct from
the pool for those required to be tested under Federal Law relative to Commercial Motor
Vehicles. Said pool shall include all City employees not represented under a collective
bargaining agreement and may include members of other bargaining units. A listing of ail
those included in the testing pool as well as those actually tested will be provided to the
Union for each testing period. Testing will be performed quarterly, i.e., there shall be four
testing periods each year.

2. Any City policy implementing these provisions shall provide a rehabilitation and treatment
option for an employee with a positive test result.

3. The annual number of drug tests administered to those employees included in this pool
shall equal twenty-five percent (25%) of the total number of employees included in the pool.

4. The annual number of alcohol tests administered to those employees included in this pool
shall equal five percent (5%) of the total number of employees included in the pool.

5. Education relative to the drug and alcohol testing shall be provided to employees included
in the pool prior to the implementation of random testing.

The City agrees to inform all employees of the risks of being uninsurable under liability insurance
coverage purchased by the City, including the risk that termination of employment may result from
a determination that an employee is uninsurable.

Additionally, the parties agree that the City's existing Drug Free Workplace Policy shall apply to
members of the bargaining unit.

SECTION 7. - RESIGNATION OR RETIREMENT

A

The City expects, and the Union agrees, that employees shall make an effort to provide the City
with at least two weeks written notice of the employee’s separation from service due to resignation
or retirement.

An employee who separates from City service and provides the City with a minimum of six (6)
months binding written notice of resignation or retirement shall be paid a notice incentive of one
thousand five hundred doliars ($1,500) with their final pay provided that the employee does not use
more than fifty percent (50%) of the total of the employee’s most recent annual accruals of vacation
leave, sick leave, or personal leave during the employee’s final six (6) months of employment.
Standard procedures for approval of leave time will be observed.
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An employee who separates from City service, who does not qualify for the notice incentive under
paragraph B, and provides the City with three (3) months binding written notice of resignation or
retirement shall be paid a notice incentive of seven hundred fifty dollars ($750) with their final pay
provided that the employee does not use more than twenty-five percent (25%) of the total of the
employee’s most recent annual accruals of vacation leave, sick leave, or personal leave during
said three (3) month period. Standard procedures for approval of leave time will be observed.

In order to qualify for either of the incentives described in paragraph B or C above, the employee
must actually separate from City service on the date specified in the written notice of resignation or
retirement unless the date is extended by mutual agreement of the City and the employee.

The City will provide a standard form to be used by employees who wish to qualify for either of the
incentives described in paragraphs B or C above in order to assist employees in meeting all
elements for the written notice required.

SECTION 8. - DRIVING SUSPENSIONS

A

If an employee whose driving privileges are suspended or revoked notifies his/her department
head of said action by the next business day following said suspension or revocation, Employer
agrees to use its discretion in an attempt to reasonably accommodate the employee’s ability to
work during the period of the suspension or revocation.
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ARTICLE 17

GRIEVANCE PROCEDURE

SECTION 1.- DEFINITION

The word "grievance" as used in this Agreement refers to an alleged failure of the Employer to

comply with a pay provision or with any other provision of this Agreement, unless such provision is
specifically excluded from the grievance procedure.

SECTION 2. - WHO MAY GRIEVE

A grievance, under this procedure, may be brought by any member of the Union who is in the

bargaining unit. Where a group of Union members desire to file a grievance involving a situation affecting
each member in the same manner, one member selected by such group will process the grievance.

SECTION 3. - DESIGNATION OF STEWARDS

A

The Union will designate not more than four (4) unit stewards who are members of the Union and
within the employ of the Employer. Should new facilities be established and/or bargaining unit
employment increase during the life of this Agreement or any extensions thereof, upon notification
to the Employer by the Union, negotiations will commence immediately to discuss the need for
additional unit stewards.

The Union shall designate the jurisdictional areas for the unit stewards. Jurisdictional areas will
comprise as equal a number employees as is consistent with the geographical location of the work
units covered.

The Union shall notify the Employer in writing of the names of the unit stewards and their respective
jurisdictional areas within thirty (30) days after the stewards are appointed. Any changes thereafter
will be forwarded in writing to the Employer by the Union as soon as the changes are made.

SECTION 4. - GRIEVANCE PROCEDURE

A

The following are the implementation steps and procedures for handling grievances by members:

1. Preliminary Step - A member having a grievance will first attempt to resolve it informally
with his or her immediate supervisor at the time the incident giving rise to the grievance
occurs. At this Step, there is no reason to put the grievance in writing, no report needs to
be submitted by the supervisor (unless the Employer has a policy calling for such) and
there shall be no appropriate unit steward present.

If the member is not satisfied with the response from his/her immediate supervisor at this
Step, hefshe may pursue the formal steps which follow.

2. Step One - Department Head

a. A member having a grievance shall present it to the Department Head, in writing,
signed by that member and the unit steward, within five (5) of the member's
working days after the event or circumstances giving rise to the grievance have
occurred. The grievance at this Step shall be submitted to the City Manager's
representative in writing, using the form supplied by the Union. Grievances
submitted beyond the five (5) working days time limit need not be honored,
although they will be processed through his/her procedure if time limits are waived
by the Department Head at this Step.
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The Department Head may verbally discuss the grievance with the member-
grievant but shall not discuss the grievance until either he/she or the member has
personally, verbally, or in writing, notified an appropriate unit steward and given
such steward an opportunity to be present in such discussion.

At the conclusion of this verbal discussion and not to exceed five (5) working days,
thereafter, the Department Head will respond in writing to the member-grievant
and unit steward who signed the grievance.

3. Step Two - Assistant City Manager or Designate

a.

Should the member-grievant not be satisfied with the answer he or she received
in Step One, within three (3) working days after his or her receipt thereof, he or
she may refer the grievance in an original and two (2) copies to the Assistant City
Manager.

The grievance at this Step shall be submitted to the Assistant City Manager in
writing, using the form supplied by the Union.

The Assistant City manager or designate shall schedule a meeting to be held within
five (5) working days of his/her receipt of the grievance form. The member-
grievant may choose the appropriate unit steward or the authorized representative
of the appropriate unit steward and/or a non-employee, duly accredited
representative of the Union to accompany him to the meeting at this Step. The
Assistant City Manager may request the attendance of any other person(s) as
he/she deems necessary.

The Assistant City Manager shall respond to this grievance in writing with his or
her answer reproduced on the original and all copies of the grievance form and
shall return the original and one (1) copy thereof to the member-grievant within ten
(10) working days after the meeting with the grievant-member.

4. Step Three - City Manager

a.

Should the member-grievant not be satisfied with the written answer he or she
received in Step Two, within three (3) working days after his or her receipt thereof,
he or she may submit the original of the grievance form and one (1) copy to the
City Manager and request that the meeting contemplated by this Step Three be
scheduled.

Upon receipt of the original and one (1) copy of the written grievance form, the City
Manager shall have them time-stamped to show the date of his or her receipt of
them and shall schedule a meeting to be held within five (5) working days of his/her
receipt of the grievance form.

In addition, the aggrieved employee shall choose a non-employee, duly accredited
representative of the Union to attend this meeting. In the event that a non-
employee duly accredited representative of the Union does not attend the meeting,
the grievance shall be deemed to have been terminated at Step Two, and the City
Manager shall not be required to respond further.

Upon completion of the Step Three meeting, the City Manager shall determine
whether the Step Two answer is consistent with Employer policies, applicable
provisions of the Ohio Revised Code, Civil Service Statutes, and Fairfield Charter,
and the Rules of the Fairfield Civil Service Commission.
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e. The City Manager shall render his/her decision in writing on both copies of the
grievance and return a copy to the member-grievant and to the appropriate
representative of the Union within ten (10) working days after the meeting with the
member-grievant.

SECTION 5. - GRIEVANCE CONSULTATION AND PREPARATION

A member may be given a reasonable time to consult with his/her appropriate unit steward during
working hours relative to a grievance matter after first notifying his or her immediate supervisor of his/her
desire. Upon such notification, the member's supervisor will arrange a meeting to take place as soon as
possible for the member with his/her appropriate unit steward. The member need not reveal to his or her
supervisor the nature of the potential grievance matter. Members will be permitted a reasonable amount
of time to investigate and process grievances during their regularly scheduled hours of employment. The
investigative and processing time will not be abused by the member, his/her appropriate union steward or
the Employer. In a group grievance, discussed in Section 2 of this Article, only one (1) of the member-
grievants shall be in pay status during investigative and processing steps provided by this Article.

SECTION 6. - TIME EXTENSIONS

It is the Employer's and the Union's intention that all time limits in the above Grievance Procedure
shall be met. To the end of encouraging thoughtful responses at each Step, however, the member-grievant
and the Employer's designated representative may mutually agree, at any Step, to short time extensions
for the Employer's answer. In the absence of such mutual extensions, the member-grievant may, at any
Step where a response is not forthcoming within specified time limits, move the grievance along to the next
Step in the procedure and proceed therein as though the answer at the prior Step had been given and was
unsatisfactory.

SECTION 7. - REPRESENTATION

In each Step of the Grievance Procedure outlined in Section 4 of this Article 14, certain specific
representatives are given approval to attend the meetings herein prescribed. It is expected that, in the
usual grievance, these will be the only representatives in attendance at such meetings. However, it is
understood by the parties that, in the interest of resolving grievances at the earliest possible Step of the
Grievance Procedure it may be beneficial that other representatives not specifically designated, be in
attendance. Therefore, it is intended that either party bring in additional representatives to any meeting in
the Grievance Procedure, but only upon advance mutual agreement among the parties specifically
designated to attend, that such additional representative or representatives has/have input which may be
beneficial in attempting to bring resolution to the grievance.

SECTION 8. - DEFINITION - WORKING DAYS

For the purposes of counting time, "working days" as used in this Article will not include Saturdays,
Sundays, or holidays, scheduled days off, vacation, and approved leaves.
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ARTICLE 18
ARBITRATION

SECTION 1. - APPLICATION TO ARBITRATE

Shouid a grievant, after receiving the written answer to his or her grievance at Step Three of the
Grievance Procedure, still feel that the grievance has not been resolved to his or her satisfaction, he or she
may, upon approval of the Union, request that the grievance be heard before an arbitrator in those cases
where the grievance does not request a violation of this Agreement, the Ohio Revised Code, City Charter,
City Ordinance, or Civil Service Rules and Regulations, and is therefore arbitrable. The grievant must make
written application to the City Manager for arbitration within ten (10) working days of his or her receipt of
the written answer from the City Manager at Step Three. A copy of such application shall be sent by the
grievant to the top Union official in the bargaining unit and to the Union. It is understood, however, that the
Union shall make the determination as to whether any grievance is appealed to arbitration.

SECTION 2. - PROCEDURE - TOPICS OF ARBITRATION

A As soon as practicable after receipt by the City Manager of the grievant's application for arbitration,
but not to exceed fifteen (15) working days, the City Manager shall respond in writing to the grievant,
with a copy to the local Union top official and to the Executive Director of the Union as to whether
the City is willing to go to arbitration.

B. Any refusal to arbitrate must be premised upon a determination by the City Manager that the subject
grievance is in conflict with an applicable section of the Ohio Revised Code, City Charter, City
Ordinances, not in conflict with this Agreement, Civil Service Rules and Regulations, and/or a clear
provision of this Agreement, and as such is not arbitrable. Where such a determination is made
and the grievant and the Union wish to proceed to arbitration, the first question to be placed before
the arbitrator will be whether or not the alleged grievance is related to matters specifically covered
by the Agreement, or above mentioned Ordinance, City Charter, Civil Service Rules and
Regulations, and/or statues. If the Arbitrator determines that the grievance is within the purview of
arbitrability, the grievance will be heard on its merits before the same arbitrator in the same hearing.
Otherwise, the grievance will be considered concluded at that point in favor of the City with full
arbitration costs borne by the Union. The City agrees to appear and present its case to the
Arbitrator, notwithstanding its contention that the grievance is not arbitrable.

SECTION 3. - PROCEDURE-SELECTION OF ARBITRATOR(S)

Within fifteen (15) working days following the grievants receipt of the City Manager's written
decision on his/her application for arbitration, a designated representative of the City and a designated
representative of the Union will consult and attempt to resolve the dispute and/or select an impartial
arbitrator by mutual agreement. In the event no agreement is reached at this meeting, the parties will, by
joint letter within fifteen (15) working days, request the Director of the Federal Mediation and Conciliation
Service to submit a panel of five (5) arbitrators from which the City and the Union representatives shall
select one by mutual agreement. But, if agreement cannot be reached as to one mutually acceptable
arbitrator from the panel, an arbitrator will then be selected by the representatives of the parties alternately
striking names and selecting the remaining name after four (4) names have been struck.

SECTION 4. - PROCEDURE-ARBITRATION HEARING

A The arbitrator shall conduct a fair and impartial hearing on the grievance, hear and record testimony
from both parties applying the rules of the Federal Mediation and Conciliation Service.

B. The arbitrator's sole function shall be to interpret this Agreement and to determine whether the

Employer or the Union is failing to abide by its provisions or applicable laws. The arbitrator shall
not have any authority to change, amend, modify, or otherwise alter this Agreement or any part
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thereof in any respect. The arbitrator shall also apply any applicable State, Federal, or Local laws.

C. It is expressly understood that the ruling and decision of the Arbitrator, within his/her function as
described herein, shall be final and binding upon the parties. The award, if in favor of the grievant,
will be immediately implemented by the City.

SECTION 5. - PROCEDURE - COST TO ARBITRATE

The costs of the services of the Federal Mediation and Conciliation Service in providing a panel or
panels, the costs of any evidence produced at the direction of the arbitrator, the fees and expenses of the
arbitrator and rent, if any, for the hearing room shall be borne by the losing party. Where the arbitrator's
award is not consistent with the prayer sought by either party, the above costs shall be borne equally by
the parties. The expenses of any non-employee witness shall be borne, if at all, by the party calling them.
The fees of the court reporter shall be paid by the party asking for one; such fees shall be split equally if
both parties desire a report or request a copy of any transcript. Any bargaining unit employee in attendance
for such hearing shall not lose pay or any benefits to the extent such hearing hours are during his/her
normally scheduled working hours on the day of the day of the hearing.

SECTION 6. - PROCEDURE - ARBITRATOR'S FINDINGS

The arbitrator shall render, in writing, histher findings and award as quickly as possible after the
hearing, and shall forward such findings, awards, and all supporting data to the office of the City Manager
of the City and to the headquarters of the Union.
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ARTICLE 19
NO STRIKE

Neither the Union nor any member of the bargaining unit included in this Contract shall take part
in, cause, or aid any strike, slowdown, picketing, except informational picketing which does not
interfere with the operations of the City during the term of this Agreement. In addition to the other
rights and remedies prescribed by law, the City shall have the right to discharge or otherwise
discipline any employee violating this section, and no such discharge or discipline may be set aside
unless the employee is found innocent of any violation of this section.

If there is an unauthorized strike, work stoppage, interruption or impeding of work, the Union
together with its officers and agents, shall publicly denounce said violation, disclaim approval, order
those taking part in such violation to return to work immediately, and instruct all interested
employees of the City or other employees that said strike is not authorized and that work shall be
continued. If these steps are followed, there shall be no financial liability on the part of the Union
or any of its officers or agents for such violation. During the life of this Agreement, the City shall
not lock out the employees hecause of a labor dispute with the Union.

ARTICLE 20

MODIFICATION

The provisions of this Agreement shall be conclusive as to all bargainable matters relating to
wages, hours of work, and working conditions except that rates of pay for new classifications are
bargainable. Therefore, the City and the Union, for the lifetime of the Agreement, each agree that
the other shall not be obligated to bargain collectively with respect to any subject matter referred to
or governed by this Agreement unless the City and the Union mutually agree to alter, amend,
supplement, enlarge, or modify any of its provisions.

Should any provision of this Agreement be found to be in violation of any federal, state, or municipal
law, City Charter, Civil Service Rules, or order by a court of competent jurisdiction, or federal or
state administrative ruling, ail other provisions of this Agreement shall remain in full force and effect
for the duration of this Agreement.
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ARTICLE 21
CORRECTIVE ACTION AND PERSONNEL FILES

SECTION 1. - EMPLOYEE TENURE

The tenure of every employee of the Employer shall be during good behavior and efficient service.
No member shall be reduced in pay or position, suspended, discharged, or removed except for the grounds
stated in Section 124.34, Ohio Revised Code, nor shall the Employer take any form of corrective action
against any member in the bargaining unit except for just cause.

All newly hired employees and employees who are appointed to a higher job classification shall
serve a probationary period of twelve (12) months and no appointment is final until the appointee has
satisfactorily served his/her probationary period. The City, the Union, and the affected employee may agree
to extend an employee’s probationary period. An employee missing thirty (30) or more scheduled work
days during his/her probationary period shall have the probationary period extended for the total number of
scheduled work days missed. Any extension of the probationary period shall not affect any scheduled pay
increase, insurance coverage, calculation of seniority, or any other terms of employment other than the
extension of the probationary period itself.

SECTION 2. - PROCEDURE - CORRECTIVE ACTIONS

A The Employer agrees that principles of progressive corrective action will be followed with respect
to minor offenses, that is, an oral warning for the first offense and any subsequent offense where
such action is deemed appropriate, one or more written reprimands prior to any suspension for
subsequent offenses; thereafter, more severe corrective actions may be taken. The Employer will
give copies of all written corrective actions taken to the affected member.

B. Any objections to or allegations regarding such corrective action or documents by the affected
member may be pursued through the Grievance Procedure and Arbitration as provided herein, or
may be appealed to the Civil Service Commission, if applicable, but not both.

SECTION 3. - REMOVAL OF CORRECTIVE ACTION DOCUMENTATION

Oral reprimands will cease to have any force and effect after a one (1) year period from the date of
the reprimand; written reprimands and suspensions of three (3) days or less will cease to have any force
and effect after a two (2) year period from the date of the reprimand and/or suspension and shall be
removed from the employee's record, provided that there are no intervening written reprimands and/or
suspensions during the periods set out above.

SECTION 4. - MAINTENANCE OF RECORDS

A. It is recognized by the parties that the employer may prescribe regulations for the custody, use,
and preservation of the records, papers, books, documents, and property pertaining to the
Employer. However, to the extent that any records, papers, or other documents covering members
of the Union are not legitimately considered unavailable to review by such members, every member
shall be allowed to review his or her personnel file at any reasonable time upon request.

B. If any member is involved in a grievance, regarding which matters in his/her personnel file may be
material, a Union officer or other Union representative will also be granted access to the member's
personnel file at reasonable times where such access is authorized, in writing, by the employee
member.

SECTION 5. - CORRECTIONS TO PERSONNEL FILES

For the duration of this Agreement, and any extension hereof, if a member, upon examining his/her
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personnel file, has reason to believe that there are inaccuracies in those documents to which he or she has
access, the member may write a memorandum to the Employer's Appointing Authority or his/her
appropriate representative explaining the alleged inaccuracy. If, upon investigation, the Appointing
Authority or his or her representative sustains such allegation, he or she may do one of the following: (1)
the member's memorandum may be attached to the material in question and filed with it and the Appointing
Authority or his or her representative shall note thereon his or her concurrence; or, (2) the Appointing
Authority or his or her representative may remove the inaccurate materials from the personnel file if he or
she feels that its inaccuracies warrant such removal.

SECTION 6. - EMPLOYEE EVALUATIONS

A. In order to insure that performance evaluations serve the purpose of notifying employees of alleged
job-related shortcomings, the employee shall always be the last person to sign his or her evaluation.
Should any person add comments to an evaluation after the employee last saw it, such evaluation
shall, for all purposes, be viewed null and void and will be immediately removed from all records of
the Employer, including the employee's personnel file. The refusal of an employee to sign his or
her performance evaluation shall be noted thereon, but shall not otherwise affect the use or validity
of the evaluation.

B. The Employee's signature on any performance evaluation shall be viewed by the parties only as a
representation that he or she reviewed the evaluation, it shall not be viewed as a representation
that he or she concurred in any or all of the matters contained therein.

SECTION 7. - CONFIDENTIALITY OF PERSONNEL FILES

All provisions of this Agreement are subject to legal requirements on the Employer regarding public
records. Reference requests of supervisors shall be handled in a routine manner by the Human Resources
Division.

SECTION 8. - JOB DESCRIPTIONS

Copies of any job descriptions furnished to the Civil Service Commission by the Employer shall
also be furnished to the Union.

ARTICLE 22

CONTRACT SERVICES AND SUPERVISORS

The City shall have the right to contract with third parties for the performance of such work as the
City determines advisable. However, the City agrees that this right shall not be used to cause the lay-off
of an existing employee covered by this Agreement. The Union shall also retain the right to bargain the
effects of reassignment of existing employees to jobs outside this bargaining unit caused by the City
contracting with third parties under this Article.

Supervisors shall not, in performing their duties for the employer, displace or cause to be laid off
any member of the bargaining unit from a regularly scheduled assignment or an overtime opportunity.

No grant in aid programs shall replace or cause to replace an existing employee.
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ARTICLE 23
DURATION

The provisions of this Agreement shall be effective March 1, 2023, and shall remain in full force and effect
up to and including February 28, 2026, except as otherwise provided herein.

IN WITNESS WHEREOF, the parties hereto hav used their names to be subscribed by their
authorized representatives on this__\7]*~ day of _ 'e\‘OT()@P , 2024,

FOR THE INTERNATIONAL UNION FOR THE CITY OF FAIRFIELD, OHIO
OF OPERATING ENGINEERS

“lofrefod

Richard Gefrein
Business Mﬂager

Marc Mills ura Murphy cT iy
Assistant City Manager ;
o llarte —
ony Steph;ﬁs 4 Adam M. Sackenfieim
Assistant City Manager
hua McQueen Chris Hacker
Finance Directqr

Decline to Sign { :(\Wm

Craig Clements on J. Hunold
Public Utilities Director

APPROVED AS TO FORM,

Assistant Law Director
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APPENDIX A
WAGE RATES EFFECTIVE
March 1, 2023 through February 28, 2026

LABORATORY TECHNICIAN*** 2.50% 2.50% 2.50%
3/1/23 Rate 3/1/24 Rate |3/1/25 Rate
Lab Supervisor Appointment by Management 1.25%* 1.25* 1.25 *
Lab Technician V Class Ill Wastewater Operations License + Water Lab
Chemical Certificate** S 37.98 | S 3893 (S 39.90
Lab Technician IV Class !l Wastewater Operations License + Water Lab
Chemical Certificate** $ 34.51 | § 35.37 $36.25
. Class | Wastewater Operations License + Water Lab Chemical
Lab Technician il .
Certificate** $ 31.40 $32.19 (S 32.99
. . . . o
Lab Technician II 6 months experience + Water Lab Chemical Certificate 28.60 $29.32 | $ 30.05
Lab Technician | Starting Rate $ 2598 | S 26.63 | S 27.30
* Appointee's regular pay is increased by specified hourly amount
**Once original State Certification for Water Lab Chemical is achieved, wage rate cannot be reduced
*** Laboratory Technicians with the following cerifications will receive the following amounts
in addition to their regular rate of pay:
Class Il Water Plant Operator License $0.50
Voluntary Wastewater Lab Certification $0.50
OPERATOR MAINTENANCE WORKER***
3/1/23 Rate 3/1/24 Rate |3/1/25 Rate
Chief Operator Appointment by Management 1.50* 1.50* 1.50*
Maintenance Foreman Appointment by Management 1.50% 1.50* 1.50*
Assistant Maintenance Foreman Appointment by Management 0.75 * 0.75 * 0.75*
Collection System Foreman Appointment by Management 1.50* 1.50% 1.50%
Assistant Collection System Foreman jAppointment by Management
0.75 * 0.75* 0.75*
Crew Leader Appointment by Management 0.30 * 0.30 * 0.30 *
. Class 1l + one year experience at Operator Maintenance IX
Operator Maintenance X
P in the Fairfield Wastewater Division S 36.76 | $ 37.68| S 38.62
Operator Maintenance IX Class Il License ** S 3593 |§ 36.83| 5 37.75
Operator Maintenance Vil Class Il + Advanced Training**** S 34.28 | S 35.14 (S 36.02
Operator Maintenance VII Class 1l License 5 33.58 { S 344218 35.28
Operator Maintenance VI Cla.ssll License + Equwalt.en‘t OEPA approved Intermediate
training or advanced training S 31.91§$ 32.71| S 33.53
Operator Maintenance V Class | License S 31.25 | $ 32.03|5 32.83
Operator Maintenance |V Advanced Training 5 30.20 | S 30.96 S 31.73
Operator Maintenance (il Equivalent OEPA Approved intermediate Training 5 29.47 | $ 30,211 % 30.97
Operator Maintenance I Basic Training**** S 2744 | S 28.13| 8 28.83
Operator Maintenance | Starting Rate S 26.31 (S 26.97 | S 27.64

* Appointee's regular pay is increased by specified hourly amount

**Relief Operator hourly rate when working as Relief Operator (see Article 8, Section 1)
*** For Commercial Driver's License Requirements (see Article 16, Section 5)

***% Or OEPA aaproved alterate courses



MAINTENANCE ELECTRICIAN

3/1/23 Rate 3/1/24 Rate (3/1/25 Rate
State of Ohio Electricians Cantractors License of equivalent
Maintenance Electrician IV State Master Electrician License from KY or IN + 2 years
experience S 3816 | $ 3911 S 40.09
Maintenance Electrician 11| 1 year experience S 36.21 | $ 37.12 1§ 38.05
Maintenance Electrician 11 6 months experience S 34.69 [ $ 35.55 | § 36.44
Maintenance Electrician | Starting Rate 5 32.23 | § 33.03| % 33.86
CONSTRUCTION INSPECTOR
3/1/23 Rate 3/1/24 Rate |3/1/25 Rate
Construction Inspector 1V 2 years experience S 38.55 | $ 3951 | $ 40.50
Construction Inspector || 1 year experience $ 38.06 | S 39.01( S 39,99
Construction Inspector Il 6 months experience S 3757} $ 38511 S 39.47
Construction Inspector | Starting Rate S 37.06 S 3799} 8 38.94
GIS/GPS MAPPING
TECHNICIAN/TRAFFIC ANALYST
3/1/23 Rate 3/1/24 Rate |3/1/25 Rate
GIS/GPS Mapping Technician/Traffic .
Analyst IV 3 years experience $ 3855]$ 3951|4050
GIS/GPS Mapping Technician/Traffic )
Analyst Il &Yedts expeniSnge $ 38065 39.01|%  39.99
GIS/GPS Mapping Technician/Traffic )
1
Analyst Il years experience $ 375715  3851|%  39.47
GIS/GPS Mapping Technician/Traffic )
Analyst | Starting Rate $ 3707|$  3800|$ 3895
ENGINEER
3/1/23 Rate 3/1/24 Rate |3/1/25 Rate
Engineer 1 Engineer's License + 3 years experience $ 37.68 | $ 3862 (S 39.59
Engineer I1 E.LT. + 2 years experience $ 33.95| S 34.80 | § 35.67
Engineer | E.LT. $ 3313|135 3396|5S 34.81
ENGINEERING AID AND DRAFTSMAN
3/1/23 Rate 3/1/24 Rate |3/1/25 Rate
Engineering Aid and Draftsman Il 2 years experience S 27721 S 28.41 | S 29.12
Engineering Aid and Draftsman Il 6 months experience S 2695 | S 2762 (S 28.31
Engineering Aid and Draftsman | Starting Rate S 25.47 | § 26.111 8 26.76
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APPENDIX B

City of Fairfield, Ohio

SUBJECT: JOINT BENEFITS COOPERATIVE

PURPOSE: The purpose of the Joint Benefits Cooperative is to work with City Administration within
the City's budget parameters to review insurance coverage and consider alternate
coverage or benefits. The primary function of the Cooperative is to review medical
insurance coverage; though, the Cooperative may also review other insurance coverage
such as dental, vision, disability, and life insurance as so delegated by the City Manager.

1. Policy.

a. Cooperative Member and Chair Selection.

i. Each Director is responsible for appginting one (1) nen-union representative to the
Cooperative and one (1) non-union alternate representative.
1. Development Services
Finance
Fire
Parks & Recreation
Police '
Public Utilities
Public Works
Ag:Unit Local may appoint two (2) representatives to the Cooperative.
Ahaeriéén “Federation of State, County and Municipal Employees (AFSCME)
Council 8, Loea% 3646
2. Fraternal Order of Police (FOP), Lodge 166
3. rnational Association of Firefighters (IAFF), Local 4010
al Union of Bperating Engineers (IUOE), Local 20
| appoint fh'e;;«ﬁsaistant City Manager or Designee as his/her voting

g o e IS

B

co-chair. ~
iv. Alternate represéntatives-may only participate in official Cooperative functions and reach
€ONsensus or v jte on Cobperative actions if regular Cooperative representatives are
unavailable. & '
Each Directer and each’ mrgammg unit shall have an ongoing obligation to notify the City
Manager or hijs demgnee m‘ all appointments to the Cooperative (including alternates).
There shall be twi (2} €hairs of the Cooperative, hereinafter referred to as "Co-Chairs". The City
Manager shall desxgnafe te one Co-Chair, as reference in 1(a) and the Union Cooperative Members
shall designate the other from amongst their eight (8) representatives. The Co-Chairs shall not
direct the City of Fairfield's broker and/or carriers to do any tasks unless specifically requested
by the City Manager. The City Manager or his/her designee will be the only person to have
contact with the broker or carriers.
There shali be one (1) Secretary for the Cooperative, assigned by the City Manager for the sole
purpose of keeping Cooperative records and notes. The Secretary shall not engage in any other
Cooperative functions.
The City Manager may appoint ex-officio members to the Cooperative from select Departments
and/or positions to provide operational and administrative functions and expertise related to
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the Cooperative. Ex-officio members shall not reach consensus/vote on Cooperative matters
and recommendations.

2. General Standards for the Joint Benefits Cooperative and Its Members.

a.

The City may select an insurance broker or brokerage firm that may assist the Cooperative in
reviewing insurance coverage and alternate coverage or benefits. The insurance broker will
report exclusively to City administration/management. The Cooperative shall have no role in
selecting the broker and shall not make any decisions related to the broker.

Periodically Cooperative members and alternates will be required to attend training on topics
relevant to the Cooperative such as interest-based bargaining and consensus decision-making.
Failure to attend such training sessions may result in removal from the Cooperative by the City
Manager or the City Manager's designee.

Typically, the Cooperative will meet on a quarterly basis. Cooperative members are expected to
attend all Cooperative meetings, but Cooperative members must attend at least 75% of the
meetings in the calendar year to be eligible to reach consensus/vote on Cooperative matters
and recommendations. The Cooperative Secretary will be responsible for tracking meeting
attendance. s

By August 31* of each year, the City Manager will submit to the Cooperative the Manager's
budget parameters relative to health insurance. The Coeperative will use the provided budget
parameters in making recommendations to the City Mamager related to insurance coverage and
alternate coverage by October 31% of each year.

The Cooperative will make recommenda;nons by reachiag unanimous consensus consistent with
the City Manager's budget parameters. Unanimous consensus is defined as an acceptable
resalution that can be supported even if it is not the favorite resolution of each individual. In
the event that consensus cannot be reached, the Cooperative can make recommendations by
majority vote

Participation in me Coopera’;@;e is voluntary. Cooperative representatives or alternates will not
be paid overtime- f@{ attenﬁwg,ﬁooperatlve mcetmgs or functions.
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APPENDIX C

The City of Fairfield, Ohio will take no steps to transfer funds held In the Employee Benefit Trust
Fund, fund number 702, to the City's General Fund.

Further, funds In the Employee Benefit Trust Fund. fund number 702, will be expanded for
employee health and dentals benefits.



